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2Safety Is Priority No.1
Dear Clemson University Community: 
There is no higher priority for Clemson University than the 
safety of our students, faculty, staff and campus visitors. This 
has always been true, but in the last few years Clemson has 
focused even more attention on our efforts to keep you safe. 
The CU Safety website at clemson.edu/cusafety provides 
crucial information on all aspects of safety and security, 
from emergency preparedness to crime prevention. On the 
website students and others can watch safety videos, report a 
safety issue, sign up for CU Safe text alerts and learn about 
hazardous weather, disaster warnings, evacuation procedures 
and much more. 
This publication, the annual Security and Fire Safety Report, 
which documents all safety programs and policies, is part of 
that larger effort. It reports crime and fire safety statistics, tells 
you who to call, what to do if you witness or are the victim of a 
crime and offers tips to increase your safety awareness. 
Although Clemson is safe, no campus in America is completely 
crime free. We need your help to make sure that you and your 
classmates remain safe and secure. Thank you for giving your 
careful attention to this important information. 
 
Sincerely, 
 
James P. Clements, Ph.D.
President
Clemson University
3The Clemson University Police Department (CUPD) prepares this 
annual Clemson University Security and Fire Safety Report to comply 
with the Jeanne Clery Disclosure of Campus Security Policy and Crime 
Statistics Act. The full text of this report can be located on our website 
at clemson.edu/cusafety. You will also be able to connect to our site via the 
Clemson University home page at clemson.edu. This report is prepared in 
cooperation with the local law enforcement agencies surrounding our main 
campus, separate campuses and other non-campus locations, University 
Housing, the Office of Community and Ethical Standards, the Clemson 
University Fire Department and the Division of Student Affairs. Each 
entity provides updated information on their educational efforts and 
programs to comply with the Clery Act.
Campus crime, arrest and referral statistics include those reported to 
the Clemson University Police Department, designated campus security 
authorities (see “Reporting a Crime” for a complete listing) and local law 
enforcement agencies. Procedures are in place to facilitate the confidential 
reporting of crimes should the complainant wish to remain anonymous.
The local law enforcement agency for each off-campus site is contacted to 
request the required crime statistics. The campus security authority at each 
facility is also required to provide CUPD with statistics for any reports 
that have been made directly to them. If reports are made to CUPD by 
the victim, those statistics are also included in the total number of crimes 
reported. The statistics gathered from those three sources are then reported 
for each site.
With the exception of Clemson University’s International Center for 
Automotive Research (CU-ICAR), which employs contract security staff, 
the off-campus sites do not have Clemson University security or police 
officers working on site. Students and employees are encouraged to report 
all crimes to the local law enforcement agency in the jurisdiction where 
the program is located. The local law enforcement agency is responsible for 
conducting any required investigation with regard to crimes reported at the 
off-campus sites. If there is a Clemson University program on site, please 
notify the campus security authority in that office if you are the victim of 
a crime. (See the campus security authority list for each separate campus 
below.) This notification will allow University personnel the opportunity 
to review whether or not a crime alert should be posted at the site and will 
assist Clemson University in maintaining accurate crime statistics for each 
site.
The Clemson University Student Code of Conduct is applicable to 
all students on all campuses. Therefore, the campus discipline system, 
located on the main campus, handles all non-academic disciplinary 
matters for all students at all campuses for the University community. For 
more information, please contact the Office of Community and Ethical 
Standards at 864-656-0510 or at 912 University Union on the main 
campus.
The physical location of each off-campus site is maintained in such a way 
to minimize security hazards at each site. There are no residential facilities 
affiliated with any of the separate campus sites.
Each year, an email notification is sent to all enrolled students, faculty 
and staff that provide the direct link to access the annual Security and 
Fire Safety Report online. Copies of the report may also be obtained at 
the Clemson University Police Department located next to Gate 10 of 
Memorial Stadium or by calling 864-656-2222. 
Security and Fire Safety Overview Reporting Crime 
MAIN CAMPUS AND ALL SEPARATE CAMPUSES
Clemson University encourages accurate and prompt reporting of all 
crimes to campus police or other appropriate law enforcement agencies 
when the victim of such crime elects or is unable to make such a report. All 
members of the Clemson University community share the responsibility 
of preventing crime. Everyone should report all crimes and suspicious 
activities whether you are a victim or a witness. 
The Clemson University Police Department is the primary Campus 
Security Authority to whom crimes should be reported by calling 911 or 
864-656-2222. When you call the Clemson University Police Department, 
be prepared to provide the information that follows:
• Your name
• The location of the incident you are reporting
• A description of the suspect and his/her location
• A description of any vehicle involved in the incident
• The need for medical assistance
To facilitate the preparation of a Timely Warning, the University has also 
designated the following individuals as Campus Security Authorities to 
whom criminal offenses can be reported:
• Vice President for Student Affairs, 864-656-2161, 
 202 Sikes Hall, Clemson, SC 29634
• Dean of Students, 864-656-0935, 
 214 Hendrix Student Center, Clemson, SC 29634
• Dean of Graduate School, 864-656-4172, 
 E-105 Martin Hall, Clemson, SC 29634
• Dean of Undergraduate Studies, 864-656-3942, 
 E-101 Martin Hall, Clemson, SC 29634
• Dean of the College of Health, Education and Human Development 
 864-656-7640, 116 Edwards Hall, Clemson, SC 29634
• Dean of the College of Engineering and Science, 864-656-3200, 
 109 Riggs Hall, Clemson, SC 29634
• Dean of the College of Business and Behavioral Science, 864-656-3178, 
 170 Sirrine Hall, Clemson, SC 29634
• Dean of the College of Architecture, Arts and Humanities, 
 864-656-3084, 108 Strode Tower, Clemson, SC 29634
• Dean of the College of Agriculture, Forestry and Life Sciences,  
 864-656-3013, 101 Barre Hall, Clemson, SC 29634
• Dean of Libraries, 864-656-5169, 
 Cooper Library/Administration 401A, Clemson, SC 29634
• Director of Study Abroad, 864-656-2457,
 E-301 Martin Hall, Clemson, SC 29634
• Interim Chief Diversity Officer, 864-656-3413,
 201 Sikes Hall, Clemson, SC 29634
• Associate Vice President for Municipal Services, 864-656-5252,
 214 Hendrix Student Center, Clemson, SC 29634
• Associate Vice President for Campus Life, 864-656-5827, 
 205 Fike Recreation Center, Clemson, SC 29634
• Chief Human Resources Officer, 864-656-2000, 
 Administrative Services Building, Clemson, SC 29634
• Senior Associate Vice President for Student Affairs, 864-656-1151, 
 214 Hendrix Student Center, Clemson, SC 29634
• Executive Director of Housing and Dining, 864-656-1151, 
 201 Mell Hall, Clemson, SC 29634
4A “professional counselor” is defined as an employee of an institution 
whose official responsibilities include providing psychological counseling 
to members of the institution’s community and who is functioning within 
the scope of his or her license or certification. 
The following additional information is provided for these separate campus 
locations. 
UNIVERSITY CENTER OF GREENVILLE
The Greenville Technical College Police Department is the local law 
enforcement agency to whom crimes should be reported. The Greenville 
Technical College Police Department may be reached by calling 864-
250-8911 or 864-250-8150. The Greenville Technical College Police 
Department may also be reached at the following cellular phone number: 
864-419-9966. To facilitate the preparation of a Timely Warning, 
individuals should contact the Clemson University Police Department, 
main campus security authorities or the following additional on-site 
campus security authorities to report criminal offenses. 
• Coordinator of Operations, 864-250-1111
 225 South Pleasantburg Drive, Greenville, SC 29607
 
• Chief of Operations, 864-250-1111
 225 South Pleasantburg Drive, Greenville, SC 29607
• Student Services Manager, 864-250-8880
  225 South Pleasantburg Drive, Greenville, SC 29607
The Clemson University Chief of Police, or his or her designee, will 
determine whether or not a situation warrants release of a Timely 
Warning, which will be distributed according to the procedures discussed 
in the “Emergency Notifications and Timely Warnings” section of this 
publication.
Limited Voluntary Confidential Crime Reporting
While the University encourages all victims to report crime to the 
Greenville Technical College Police Department, anyone may report a 
crime anonymously by calling 911 or 864-250-8911, 864-250-8150, 864-419-
9966 or by filing a report online at the Crime Stoppers website at http://
greenville.crimestoppersweb.com. Anonymous reports of Clery Act crimes 
made through these channels will be included in the University’s annual 
security and fire safety report. 
Clemson University professional counselors, when acting as such, are not 
considered to be a campus security authority and are not required to report 
• Residential Living Community Directors — A current list of  
 Community Directors can be found at http://housing.clemson.edu/staff-	
	 directory. Look here for Community Directors and the specific  
 communities they serve. 
• Residential Living Resident Assistants — Resident Assistants can be 
 reached by calling the front desk for the community in which they work.
 Byrnes Hall, 864-656-2140
 Calhoun Courts/Thornhill Village, 864-656-2341
 Lever Hall, 864-656-7325
 Lightsey Bridge, 864-656-1150
 Manning/Mauldin Hall, 864-656-2311
 Clemson House, 864-656-2075
 Holmes/McCabe Hall, 864-656-1767
 Johnstone Hall, 864-656-2366
 Shoeboxes, 864-656-2410
 Stadium Suites, 864-986-1170
• Executive Director of Campus Recreation, 864-656-2308, 
 205 Fike Recreation Center, Clemson, SC 29634
• Executive Director of Student Health Services, 864-656-0723, 
 Redfern Health Center, Clemson, SC 29634
• Director of Community and Ethical Standards/Deputy Title IX
 Coordinator, 864-656-0510, 912 University Union, Clemson, SC 29634
• Director of Pre-Collegiate Programs Office Youth Learning Institute,
 864-656-5716, 2039 Barre Hall, Clemson, SC 29634
• Associate Athletic Director — Student Athlete Services, 864-637-8181,
 134 McFadden Building, Clemson, SC 29634
• Associate Athletic Director — Senior Women’s Administrator, 
 864-656-1330, 109 Jervey Athletic Center, Clemson, SC 29634
• Associate Athletic Director of Human Resources, 864-656-1989,
 133 McFadden Building, Clemson, SC 29634
• Title IX Coordinator–Office of Access and Equity, 864-656-3553, 
 110 Holtzendorff Hall, Clemson, SC 29634
• Building Security Coordinators 
A building security coordinator is designated for each Clemson 
University facility. The building security coordinator is the senior 
administrator (or designee) of the academic and administrative unit that 
occupies the building. The building security coordinator serves as the 
liaison to the Clemson University Police Department as well as other 
campus departments, such as the Fire Department, University Facilities, 
etc. The building security coordinator list is maintained by Clemson 
University Facilities in conjunction with the Clemson University Police 
Department. The current building security coordinator List can be 
found at clemson.edu/facilities/service-requests/security.html.	
Limited Voluntary Confidential Reporting
While the University encourages all victims to report crime to the 
Clemson University Police Department, anyone may report a crime 
anonymously by calling 911 or 864-656-2222 or by filing a report online 
at the Crime Stoppers website: http://stuaff.clemson.edu/forms/index.
php?code=r9sMALLYs7se28Y. Anonymous reports of Clery Act crimes made 
through these channels will be included in the University’s annual security 
and fire safety report.
Clemson University professional counselors, when acting as such, are not 
considered to be a campus security authority and are not required to report 
crimes for inclusion into the annual disclosure of crime statistics. Persons 
being counseled may report crimes on a voluntary, confidential basis for 
inclusion in the annual crime statistics by notifying a Clemson University 
professional counselor or the director of Counseling and Psychological 
Services (CAPS). University professional counselors are encouraged to 
share this process with persons being counseled. 
5crimes for inclusion into the annual disclosure of crime statistics. Persons 
being counseled may report crimes on a voluntary, confidential basis for 
inclusion in the annual crime statistics by notifying a Clemson University 
professional counselor or the director of Counseling and Psychological 
Services (CAPS). University professional counselors are encouraged to 
share this process with persons being counseled. 
A “professional counselor” is defined as an employee of an institution 
whose official responsibilities include providing psychological counseling 
to members of the institution’s community and who is functioning within 
the scope of his or her license or certification. 
INTERNATIONAL CENTER FOR AUTOMOTIVE RESEARCH 
The Greenville Police Department is the local law enforcement agency 
to whom crimes should be reported by calling 911. The Greenville Police 
Department may also be reached by calling 864-271-5333. To facilitate the 
preparation of a Timely Warning, individuals should contact the Clemson 
University Police Department, main campus security authorities, or the 
following additional onsite campus security authorities to report criminal 
offenses. 
• Property Manager, 864-283-7105,
  5 Research Drive, Greenville, SC 29607 
• Associate Director of Real Estate, 864-283-7107,
  5 Research Drive, Greenville, SC 29607
• Engineering Research Associate, 864-283-7205,
  4 Research Drive, Greenville, SC 29607
The Clemson University Chief of Police will determine whether or not a 
situation warrants release of a Timely Warning, which will be distributed 
according to the procedures discussed in the “Emergency Notifications and 
Timely Warnings” section of this publication.
Limited Voluntary Confidential Crime Reporting
While the University encourages all victims to report crime to the 
Greenville Police Department, anyone may report a crime anonymously 
by calling 911 or 864-271-5333 or by filing a report online at the Crime 
Stoppers website: http://greenville.crimestoppersweb.com. Anonymous reports 
of Clery Act crimes made through these channels will be included in the 
University’s annual security and fire safety report. 
Clemson University professional counselors, when acting as such, are not 
considered to be a campus security authority and are not required to report 
crimes for inclusion into the annual disclosure of crime statistics. Persons 
being counseled may report crimes on a voluntary, confidential basis for 
inclusion in the annual crime statistics by notifying a Clemson University 
professional counselor or the director of Counseling and Psychological 
Services (CAPS). University professional counselors are encouraged to 
share this process with persons being counseled. 
A “Professional Counselor” is defined as an employee of an institution 
whose official responsibilities include providing psychological counseling 
to members of the institution’s community and who is functioning within 
the scope of his or her license or certification. 
GREENVILLE ONE 
The Greenville Police Department is the local law enforcement agency 
to whom crimes should be reported by calling 911. The Greenville Police 
Department may also be reached by calling 864-271-5333. To facilitate the 
preparation of a Timely Warning, individuals should contact the Clemson 
University Police Department, main campus security authorities, or the 
following additional onsite campus security authority. 
• Director MBA Program and Associate Dean, 864-656-3975, 
 1 North Main Street, Greenville, SC 29601 
The Clemson University Chief of Police will determine whether or not a 
situation warrants release of a Timely Warning, which will be distributed 
according to the procedures discussed in the “Emergency Notifications and 
Timely Warnings” section of this publication.
Limited Voluntary Confidential Crime Reporting
While the University encourages all victims to report crime to the 
Greenville Police Department, anyone may report a crime anonymously 
by calling 911 or 864-271-5333 or by filing a report online at the Crime 
Stoppers website: http://greenville.crimestoppersweb.com. Anonymous reports 
of Clery Act crimes made through these channels will be included in the 
University’s annual security and fire safety report. 
Clemson University professional counselors, when acting as such, are not 
considered to be a campus security authority and are not required to report 
crimes for inclusion into the annual disclosure of crime statistics. Persons 
being counseled may report crimes on a voluntary, confidential basis for 
inclusion in the annual crime statistics by notifying a Clemson University 
professional counselor or the director of Counseling and Psychological 
Services (CAPS). University professional counselors are encouraged to 
share this process with persons being counseled. 
A “professional counselor” is defined as an employee of an institution 
whose official responsibilities include providing psychological counseling 
to members of the institution’s community and who is functioning within 
the scope of his or her license or certification. 
GRADUATE PROGRAM IN HISTORIC PRESERVATION
The Charleston Police Department is the local law enforcement agency 
to whom crimes should be reported by calling 911. The Charleston Police 
Department may also be reached by calling 843-577-7434. To facilitate the 
preparation of a Timely Warning, individuals should contact the Clemson 
University Police Department, main campus security authorities, or the 
following additional on-site campus security authority. 
• Program Director, 843-937-9567, 
292 Meeting Street, Charleston, SC 29401
The Clemson University Chief of Police will determine whether or not a 
situation warrants release of a Timely Warning, which will be distributed 
according to the procedures discussed in the “Emergency Notifications and 
Timely Warnings” section of this publication. 
Limited Voluntary Confidential Crime Reporting
While the University encourages all victims to report crime to the 
Charleston Police Department, anyone may report a crime anonymously 
by calling 911 or 843-577-7434 or by filing a report online at the Crime 
Stoppers of the Lowcountry website: 5541111.com. Anonymous reports 
of Clery Act crimes made through these channels will be included in the 
University’s annual security and fire safety report. 
Clemson University professional counselors, when acting as such, are not 
considered to be a campus security authority and are not required to report 
crimes for inclusion into the annual disclosure of crime statistics. Persons 
being counseled may report crimes on a voluntary, confidential basis for 
inclusion in the annual crime statistics by notifying a Clemson University 
professional counselor or the director of Counseling and Psychological 
Services (CAPS). University professional counselors are encouraged to 
share this process with persons being counseled. 
A “professional counselor” is defined as an employee of an institution 
whose official responsibilities include providing psychological counseling 
to members of the institution’s community and who is functioning within 
the scope of his or her license or certification. 
6• Code Red, Reverse 9-1-1 sends emergency notifications to parties that  
 have signed up for this service
• The CU Safe Alert system, which includes a brief message sent to  
 students’ and employees’ email addresses, registered cellular devices  
 and/or the CU Safety website
• Post information to the CU Safety Twitter account
• Follow-up information may be posted on the CU Safety website and  
 in Timely Warnings or other Media Relations email publications
• Other notifications, as determined by appropriate authorities given 
 the circumstances and the segments of campus who need to be  
 notified. Clemson University Chief of Police or designee in 
 consultation with Media Relations will determine if emergency 
 information needs to be disseminated to the larger community via 
 local media outlets or otherwise. 
• Students and employees can register for cellular text messages at 
 clemson.edu/cusafety.
• Members of the community can access safety information at 
	 clemson.edu/cusafety.
• The campus emergency notification systems are tested on a quarterly 
 basis. Regularly scheduled drills and exercises include: tabletop  
 exercises, discussion-based exercises, functional exercises and full-scale  
 exercises/activities using the Homeland Security Exercise and  
 Evaluation Program (HSEEP), designed for assessment and evaluation  
 of emergency plans and capabilities all of which are conducted on  
 an annual basis. HSEEP focuses on development of exercises around  
 capabilities-based planning, the National Response Plan (NRP), the  
 National Incident Management System (NIMS), the Universal Task  
 List (UTL) and the Target Capabilities List (TCL) as established by the  
 U.S. Federal Government.
In determining whether an emergency exists and/or which emergency 
notifications are needed, the Clemson University Chief of Police 
or designee may consult with members of the Executive Oversight 
Committee, the Crisis Management Team, Media Relations, Office of 
General Counsel, Environmental Health and Safety, Campus Security 
Authorities, Public Safety Officials, Building Security Coordinators or 
any other individuals relevant to the situation.
More detailed information about housing fire drills can be found on page 
21 under the heading “Additional Fire Safety Information Provided to 
Students in On-Campus Housing.” 
Emergency Telephones
Emergency telephones that automatically contact the Clemson University 
Police Department’s Communication Center are strategically placed in 
parking lots and along walkways on the main campus. 
Timely Warnings and Emergency 
Notifications
Timely Warning
A campus wide “Timely Warning” will be issued about serious crimes, 
as described below, that occur on campus, or other property as defined 
by the Clery Act, and are determined to be a serious continuing threat 
to the campus community by the Clemson University Chief of Police or 
designee. Timely Warning notices are usually distributed for the following 
Uniformed Crime Reporting Program (UCR)/National Incident Based 
Reporting System (NIBRS) classifications: arson, criminal homicide and 
robbery. Cases of aggravated assault and sex offenses are considered on a 
case-by-case basis, depending on the facts of the case and the information 
known by the Police Department. For example, if an assault occurs 
between two students who have a disagreement, there may be no ongoing 
threat to other University community members; therefore, a Timely 
Warning notice would not be distributed. Sexual assaults are considered on 
a case-by-case basis, depending on the facts of the case, when and where the 
incident occurred, when it was reported and the amount of information 
known by the Police Department. Timely Warning notices may be 
distributed for other crimes as determined necessary by the Chief of Police 
or his or her designee. The Timely Warning will include information the 
Chief of Police, or designee, determines is appropriate to promote safety. 
This may include, but is not limited to, information about the reported 
offense (time, location, description, etc.) and any available information 
about suspects. The names of victims will be withheld. Timely Warnings 
will be disseminated as follows:
• Media Relations will be responsible for issuing the Timely 
 Warning by email to students’ and employees’ campus email addresses.
• Timely Warnings are posted on the CU Safety website at 
 clemson.edu/cusafety.
• Timely Warnings may be posted to other locations, including both 
 public and University media channels as deemed appropriate.
• Anyone with information possibly warranting a Timely Warning should 
 contact the Clemson University Police Department by calling 911 or 
 864-656-2222.
• Information that could compromise law enforcement efforts will not  
 be disseminated.
Emergency Notification and Evacuation Procedures
In the event of confirmation of a significant emergency or dangerous 
situation involving an immediate threat to the health or safety of students 
or employees occurring on the campus, the Clemson University Chief 
of Police or designee will activate some or all of the notification systems 
identified below. The notifications will occur without delay, unless issuing 
a notification will, in the professional judgment of responsible authorities, 
compromise efforts to assist a victim or to contain, respond to or otherwise 
mitigate the emergency. Once a determination has been made to issue an 
emergency notification, the content of the notification and the appropriate 
segment or segments of the campus community who receive the 
notification will be determined by the Clemson University Chief of Police 
or designee after consultation with any and all other appropriate campus 
officials. One or more of the following notification systems may be used:
• The campus exterior sirens with audio messages
• The Integrated Public Alert and Warning System (IPAWS-OPEN) is an  
 IP-based network that has integrated the different emergency alert  
 systems of the United States. Its purpose is to connect alert originators  
 to a server, which then aggregates and disseminates alerts to the proper  
 systems. IPAWS-OPEN messages all parties within range of area cellular  
 towers irrespective of whether the parties have signed up to receive these  
 messages
7Facilities Policies 
Facilities Security Policy
A building security coordinator is designated for each Clemson University 
facility. The building security coordinator is the senior administrator 
(or designee) of the academic or administrative unit that occupies the 
building. If two or more units from a single division occupy one facility, 
the vice president designates the building security coordinator. If two or 
more units from different divisions occupy one facility, the vice presidents 
involved designate the building security coordinator.
The building security coordinator serves as the liaison to the Clemson 
University Police Department as well as other campus departments, such  
as the Fire Department, University Facilities, etc. 
The following are duties of the building security coordinator:
• Develop a written security plan in conjunction with the appropriate  
 law enforcement authorities and with the approval of the senior 
 administrator(s) responsible for the building
• Help educate building occupants about the written security plan and 
 safety/crime prevention in general 
• Help the appropriate law enforcement authorities communicate 
 information quickly to building occupants about particular crimes 
 and/or threats to their personal safety
Access Control Policy
MAIN CAMPUS
Clemson University promotes the security of campus personnel and 
appropriate access to University property. During normal business hours, 
Clemson University is open to students, parents, employees, contractors 
and guests. During non-business hours, access to buildings is by key, 
electronic access and/or alarm access code if previously authorized by 
policy or issued by a representative of the Clemson University Police 
Department, TigerOne Card Services or the designated building security 
coordinator. During periods of extended closure, the Clemson University 
Police Department will only admit those persons with approval from the 
designated building security coordinator.
Emergencies may necessitate changes or alterations to established building 
hours. Areas that are identified as security concerns will have safety surveys 
conducted to identify measures to enhance the area. Administrators from 
the University facility, including the Building Security Coordinator, 
Clemson University Police Department and Facilities Services, will review 
these results. The surveys will examine security issues such as access 
control, lighting, landscaping, locks, alarms and communications. 
UNIVERSITY CENTER OF GREENVILLE 
During normal business hours, the University Center of Greenville is 
open to students, parents, employees, contractors and guests. During 
non-business hours, access to buildings is by key and alarm access code 
if previously authorized by policy or issued by a representative of the 
Greenville Technical College Police Department or University Center 
Management. During periods of extended closure, the University Center 
staff will admit only those persons with prior approval.
Emergencies may necessitate changes or alterations to established building 
hours. Areas that are identified as security concerns will have safety surveys 
conducted to identify measures to enhance the area. Administrators 
from the University Center of Greenville, Clemson University Police 
Department, Greenville Technical College Police Department and Facilities 
Services will review these results. The surveys will examine security 
issues such as access control, lighting, landscaping, locks, alarms and 
communications. 
INTERNATIONAL CENTER FOR AUTOMOTIVE RESEARCH 
During normal business hours, the Clemson University International 
Center for Automotive Research (CU-ICAR) is open to students, parents, 
employees, contractors and guests. During non-business hours, access 
to buildings is by key, card access and/or alarm access code if previously 
authorized by policy or issued by a representative of the Clemson 
University Police Department or CU-ICAR management. During periods 
of extended closure, CU-ICAR staff will admit only those persons with 
prior approval.
Emergencies may necessitate changes or alterations to established building 
hours. Areas that are identified as security concerns will have safety surveys 
conducted to identify measures to enhance the area. Administrators from 
the CU-ICAR, Clemson University Police Department, Greenville Police 
Department and Facilities Services will review these results. The surveys 
will examine security issues such as access control, lighting, landscaping, 
locks, alarms and communications. 
GREENVILLE ONE
During normal business hours, Greenville ONE is open to students, 
parents, employees, contractors and guests. During non-business hours, 
access to buildings is by key, card access and/or alarm access code if 
previously authorized by policy or issued by a representative of the 
Clemson University Police Department or Greenville ONE management. 
During periods of extended closure, Greenville ONE staff will admit only 
those persons with prior approval.
Emergencies may necessitate changes or alterations to established building 
hours. Areas that are identified as security concerns will have safety surveys 
conducted to identify measures to enhance the area. Administrators from 
Greenville ONE, Clemson University Police Department, Greenville Police 
Department and Facilities Services will review these results. The surveys 
will examine security issues such as access control, lighting, landscaping, 
locks, alarms and communications. 
GRADUATE PROGRAM IN HISTORIC PRESERVATION
During normal business hours, the Graduate Program in Historic 
Preservation is open to students, parents, employees, contractors and 
guests. During non-business hours, access to buildings is by key, card 
access and/or alarm access code if previously authorized by policy or 
issued by a representative of the Clemson University Police Department or 
Graduate Program in Historic Preservation management. During periods 
of extended closure, Graduate Program in Historic Preservation staff will 
admit only those persons with prior approval.
Emergencies may necessitate changes or alterations to established building 
hours. Areas that are identified as security concerns will have safety surveys 
conducted to identify measures to enhance the area. Administrators from 
the Graduate Program in Historic Preservation, Clemson University Police 
Department, Charleston Police Department and Facilities Services will 
review these results. The surveys will examine security issues such as access 
control, lighting, landscaping, locks, alarms and communications. 
8compartment, closed console, closed trunk or in a closed container secured 
by an integral fastener and transported in the luggage compartment of the 
vehicle.”
Workplace Violence Policy
It is the goal of Clemson University to promote a safe, respectful and 
productive work environment in which to deliver quality academic 
programs, public service activities and research and administrative services. 
To this end, the University will not tolerate, condone or ignore workplace 
violence. Each department head, manager, supervisor and employee is 
responsible for keeping the workplace free of violence. This includes 
intimidating, hostile, threatening or violent behavior by employees or 
non-employees (vendors, job applicants, visitors, spouses, etc.) against self, 
others, University property or property owned by third parties but present 
on University premises. Students, faculty and staff may refer to the Human 
Resources Policies and Procedures manual clemson.edu/employment/current.
html for more information regarding the workplace violence policy on 
campus.
Summary of Emergency Responders
MAIN CAMPUS
Law Enforcement
Clemson University is a relatively large community of approximately 
19,000 students within a small-town community of about 14,000 residents 
in the City of Clemson. Despite the relatively low level of crimes that 
occur on campus and in the surrounding city, Clemson University is 
not immune to crime. Clemson University has a 24-hour certified police 
department that enforces South Carolina laws, offers educational and 
crime-prevention programs for students, faculty and staff and provides 
safety transit services. University police officers are certified by the South 
Carolina Criminal Justice Academy and commissioned by the Office of 
the Governor with full arrest powers. In addition, the Clemson University 
Police Department supervises a Residential Housing Security Program 
to ensure safe living in residential areas. The Clemson University Police 
Department is dedicated to community policing. Officers work to develop 
relationships with students, faculty and staff in an effort to increase 
awareness and encourage the positive exchange of information. New 
partnerships are developed to address problems that are identified within 
the campus community. The University participates in a formal mutual-aid 
agreement with several local law enforcement agencies who are prepared 
to respond as needed. The Clemson University Police Department 
attends regular meetings and shares information on crimes with local law 
enforcement agencies. 
Fire Protection
Firefighting services are provided 24 hours a day by the Clemson 
University Fire Department for the campus and the city of Clemson. 
To report a fire, call 911. The department also conducts inspections of 
facilities and enforces state fire safety regulations in all University facilities. 
In addition, the Clemson University Fire Department provides advanced 
University Housing Security Policy
Policies governing access to University Housing facilities are determined by 
the type of accommodations to which the student is assigned. In University 
apartments, residents control access to their individual apartment units. 
In traditional residence halls, guests must be escorted by a resident host. 
The visitation policy can be found at housing.clemson.edu/new-students/
contracts-policies/visitation-policies.
The Clemson University Police Department and University Housing are 
primarily responsible for overseeing the security in University residence 
halls and apartment communities. During the evening hours, the Clemson 
University Police Department supervises a Residential Housing Security 
Program, which frequently patrols and conducts live camera monitoring of 
on-campus residence halls and apartment communities. These personnel 
are assigned portable radios to maintain communication with the Clemson 
University Police Department’s Communication Center.
Entry into all residence halls is monitored continuously by an electronic 
perimeter access system. Security for University Housing is further 
enhanced by the full-time, graduate level staff and resident assistants who 
live within all student housing areas. Staff is available to provide assistance 
24 hours a day, seven days a week. Community desks are open from 8 
a.m.–8 p.m. on Monday–Friday. During evenings and weekends, staff on-
call information is available at community desks, at all times for assistance 
in case of emergencies. Every year, all student staff members are required 
to attend security and fire-safety training sessions. University Housing 
provides an on-call emergency responder 24 hours a day, seven days a week. 
The following University Housing regulations promote a safer residence 
hall environment:
• Residents who leave by locked security doors are responsible for leaving 
 the doors in a locked position. If a resident props open any door, he 
 or she may be held accountable to the terms of the housing contract 
 and student code of conduct.
• Locks on room/apartment exterior doors are provided for security. 
 Students are encouraged to use them. Students are advised to always 
 close and lock doors and windows whenever they go to bed and 
 whenever they leave the residence hall room or apartment, even if 
 just going away for a few minutes. Students are also prohibited from 
 loaning out keys and are required to report a lost key immediately to  
 the community desk. 
During university break periods, additional precautions are recommended 
such as removing small portable items and closing curtains or shades. Any 
losses should be reported to the Clemson University Police Department. 
• For personal safety, it is recommended that accessible ground floor  
 windows be kept locked at all times.
• Lost or misplaced access cards should also be reported immediately  
 so that they may be deactivated.
Firearms
South Carolina Code of Laws section 16-23-420(a) addresses carrying 
a weapon on campus and reads: “It is unlawful for a person to possess 
a firearm of any kind on any premises or property owned, operated or 
controlled by a private or public school, college, university, technical 
college, other post-secondary institution or in any publicly-owned building, 
without the express permission of the authorities in charge of the premises 
or property. The provisions of this subsection related to any premises or 
property owned, operated or controlled by a private or public school, 
college, university, technical college or other postsecondary institution, do 
not apply to a person who is authorized to carry a concealed weapon (SC 
Code of Laws Title 23, Chapter 31, Article 4) when the weapon remains 
inside an attended or locked motor vehicle and is secured in a closed glove 
9life support for medical emergencies and conducts fire safety classes at 
various times throughout the academic year.
Emergency Medical Services (EMS)
Clemson University EMS will transport faculty, staff or students in cases 
of emergency. To report emergencies, call 911. The dispatcher will need 
to know the location and nature of the emergency. He or she will then 
dispatch an ambulance to the location for transportation to Redfern 
Health Center, an urgent care center or an area hospital as needed. 
Non-emergency transportation to Redfern in cases of sudden illness or 
injury that would not normally require an ambulance will be provided if 
no other transportation is available. Medical services available at Redfern 
include outpatient ambulatory care for illness and injury, women’s health, 
orthopedic clinics, an allergy/immunization clinic, pharmacy, lab and X-ray 
services.
UNIVERSITY CENTER OF GREENVILLE
Law Enforcement
The University Center of Greenville campus is located at 225 S. 
Pleasantburg Dr. (McAlister Square). In addition to Clemson University, 
six other universities are partners in the University Center of Greenville: 
University of South Carolina-Upstate, Furman University, Greenville 
Tech, Anderson University, South Carolina State University and the 
University of South Carolina. Law enforcement services are provided on 
this campus by the Greenville Technical College Police Department. The 
Greenville Technical College Police Department may be reached by calling 
864-250-8911 or 864-250-8150. The Greenville Technical College Police 
Department may also be reached at the following cellular phone number: 
864-419-9966. Greenville Technical College police officers are certified 
by the South Carolina Criminal Justice Academy and commissioned by 
the Office of the Governor with full arrest powers. Greenville Technical 
College police officers work closely with local, state and federal police 
agencies, and they maintain direct radio contact with the Greenville Police 
Department.
Fire Protection
Firefighting services are provided 24 hours a day by the Greenville 
Fire Department. To report a fire, call 911. The City of Greenville Fire 
Department, Fire Marshall’s Office conducts inspections of facilities and 
enforces state fire safety regulations. Greenville County EMS provides 
advanced life-support for emergencies occurring at this campus.
INTERNATIONAL CENTER FOR AUTOMOTIVE RESEARCH
Law Enforcement
The Clemson University International Center for Automotive Research 
(CU-ICAR) is located in Greenville, S.C., along the I-85 corridor. Law 
enforcement services are provided on this campus by the Greenville 
Police Department. The Greenville Police Department is the local law 
enforcement agency to whom crimes should be reported by calling 911. The 
Greenville Police Department may also be reached by calling 864-271-5333. 
Greenville police officers are certified by the South Carolina Criminal 
Justice Academy and have full arrest powers. Greenville police officers work 
closely with other local, state and federal police agencies and maintain 
contact with University officials regarding crimes occurring on campus.
Fire Protection
Firefighting services are provided 24 hours a day by the Greenville 
Fire Department. To report a fire, call 911. The City of Greenville Fire 
Department Fire Marshall’s Office conducts inspections of facilities and 
enforces state fire safety regulations. Greenville County EMS provides 
advanced life support for emergencies occurring at this campus.
GREENVILLE ONE
Law Enforcement
Greenville ONE is located in Greenville, S.C., within the downtown area. 
Law enforcement services are provided on this campus by the Greenville 
Police Department. The Greenville Police Department is the local law 
enforcement agency whom crimes should be reported by calling 911. The 
Greenville Police Department may also be reached by calling 864-271-5333. 
Greenville police officers are certified by the South Carolina Criminal 
Justice Academy and have full arrest powers. Greenville police officers work 
closely with other local, state and federal police agencies and maintain 
contact with University officials regarding crimes occurring on campus.
Fire Protection
Firefighting services are provided 24 hours a day by the Greenville 
Fire Department. To report a fire, call 911. The City of Greenville Fire 
Department, Fire Marshall’s Office conducts inspections and enforces 
state fire-safety regulations. Greenville County EMS provides advanced life-
support for emergencies occurring at this campus.
GRADUATE PROGRAM IN HISTORIC PRESERVATION 
Law Enforcement
The Graduate Program in Historic Preservation is a joint program with 
College of Charleston and is located in Charleston, S.C. Law enforcement 
services are provided on this campus by the Charleston Police Department. 
The Charleston Police Department is the local law enforcement agency 
whom crimes should be reported by calling 911. The Charleston Police 
Department may also be reached by calling 843-743-7200. Charleston 
police officers are certified by the South Carolina Criminal Justice 
Academy and have full arrest powers. Charleston police officers work 
closely with other local, state and federal police agencies and maintain 
contact with University officials regarding crimes occurring on campus.
Fire Protection
Firefighting services are provided 24 hours a day by the Charleston Fire 
Department. To report a fire, call 911. The Charleston Fire Department, 
Fire Marshall’s Office conducts inspections and enforces state fire-safety 
regulations. Charleston County EMS provides advanced life-support for 
emergencies occurring at this campus.
Safety Awareness
The Clemson University Police Department encourages students, faculty 
and staff to be responsible for their own security as well as the security of 
others. The University strives to increase safety and security awareness by 
offering educational programs and disseminating information related to 
personal safety. 
Public Safety Educational Programs
The Clemson University Police Department (864-656-2222) and Fire staff 
(864-656-2242) offer numerous educational and personal safety programs 
for students, faculty and staff. The following programs, for students, faculty 
and staff are offered each semester:
• Rape Awareness — classes for men and women that discuss stranger 
 rape, acquaintance rape and risk-reduction techniques.
• Rape Aggression Defense (R.A.D.) — a practical, self-management 
 program designed to educate women on techniques that reduce the 
 risk of becoming a rape victim and how to escape an attack.
• Sexual Awareness for Men — a program designed to educate men 
 on South Carolina law, communication, how to prevent rape and what 
 happens when a rape occurs at Clemson.
• Common Sense Self-Defense — police officers interact with participants  
 to provide information on crime in the workplace and at home, and to 
 give practical risk-reduction techniques.
• Violence in the Workplace — an educational program that identifies 
 the problems and characteristics associated with workplace violence
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• Campus Safety: Crime at Clemson — an informative program that 
 discusses the types of crimes that occur at Clemson and offers advice 
 on reducing the risk of becoming a victim.
• DUI (Driving Under the Influence) Awareness — uniformed officers 
 discuss state law and present DUI arrest demonstrations. Law 
 enforcement and safety presentations can be tailored to a specific group 
 or situation. For more information, contact the Clemson University  
 Police Department.
For further information regarding fire training, please refer to the fire 
safety policies within this report. 
Residential Programs
Within University Housing, Residential Life offers a variety of educational 
events for students living in University Housing and serves as a resource 
for resident assistants and other staff in the development of publications 
and activities that promote safety. Residential Life staff addresses and 
formulates policies, provides information, handles crises and counsels 
students on a variety of personal and emotional concerns.
Redfern Health Center Programs
Redfern Health Center’s Office of Health Promotion promotes and 
provides support for healthy lifestyles and the reduction of high-risk 
behaviors. Peer educators, graduate assistants and professional health 
educators offer information, programming, counseling and referrals on 
a wide range of subjects. These include alcohol/drug abuse, tobacco 
cessation, sexual assault, sexual responsibilities, AIDS/HIV and other 
sexually transmitted diseases. Most programs involve students in role-
playing activities that demonstrate the consequences of high-risk behavior, 
provide opportunities for students to discuss these issues and explain 
the media’s involvement in glorifying drugs, alcohol and sex. Goals of 
the sexual assault and sexual responsibility programs are to help students 
clarify male and female expectations in social situations, increase awareness 
of the dangers of alcohol and drug use, including the consequences of 
intoxication and sexual activity; improve male and female communication 
and explain University policies and state laws regarding alcohol and drug 
use. Programs are presented by members of the Health Promotion staff and 
include a question-and-answer session and evaluation. Free educational 
materials on these programs and others are available.
Student-Athlete Enrichment Program
Through the Student-Athlete Enrichment Programs at Vickery Hall, 
a facility built by private contributions to the athletic department, 
counseling, tutoring and other academic support services are provided for 
Clemson student-athletes. All first-year students are required to attend a 
weekly personal growth and development program in the fall. The program 
focuses on three primary areas: academics, career planning and personal 
development. The personal development program includes educational 
programs, speakers, a mentoring program and other activities designed 
to help student athletes deal responsibly with alcohol and drugs, dating 
relationships, conflict resolution and other issues.
Disaster Situations
The University has a formal disaster management plan adopted by the 
Board of Trustees to establish procedures that will help officials make the 
best use of all available resources to manage disasters, minimize loss of life 
or injury and protect University resources and facilities. In the event of a 
disaster, the president or his designee will activate the plan immediately, 
establish an emergency operations center and mobilize key officials. The 
plan includes procedures for communicating with those immediately 
affected by the situation and with the general public. For further 
information regarding the University’s Disaster Management Plan, please 
visit clemson.edu/cufd.
Crisis Management Team
The Crisis Management Team has been delegated full authority to do the 
following by the president of Clemson University:
• Implement a swift, unified and comprehensive response to a serious 
 incident
• Investigate and evaluate serious incidents to prevent or minimize  
 the impact of those and any future incidents
• Handle public and internal communications related to the event
The Senior Associate Vice President for Student Affairs chairs the Crisis 
Management Team.
Crime Prevention
The University actively promotes campus security by providing services to 
prevent criminal activities, enhance personal safety and protect property. 
A listing of crime prevention programs offered by the Clemson University 
Police Department is available in the Safety Awareness section of this 
report. 
Tiger Transit Service
University student patrol employees are available to escort faculty, staff, 
students and visitors to and from areas on campus between the hours of 6 
p.m. and 6 a.m., seven days a week. To request a ride, contact Tiger Transit 
at 864-656-3333.
Property Protection
The Clemson University Police Department offers a number of services to 
help minimize property loss through theft, including: 
• Project PAW (free bike registration) — Bicycles are marked with an 
 identifying number and decal.
• Students may register their property with Clemson University Police  
 Department online at https://stuaff.clemson.edu/cupd/propertyReg. This 
 allows students to register the serial numbers of their valuables for easy 
 access in the event any of these items are lost or stolen.
Emergency Phones
Emergency speaker telephones are located across campus. These phones 
are in yellow casings and are wired with emergency buttons that will 
automatically dial the Clemson University Police Department, identify the 
caller’s location and activate the unit’s speakerphone. Phone locations are 
identified on the campus map in the University directory.
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Personal Safety 
The Clemson University Police Department offers students and employees 
the following personal safety tips and suggestions. 
• Whenever possible, do not carry or store large sums of cash. Instead, use 
 the TigerOne Card.
• Utilize the campus transit services.
• Be aware of the emergency telephones and their locations.
• Avoid being in classrooms or office buildings alone at night. If you must 
 be there, let the campus police know where you are and how long you 
 will be there. Stay near a telephone.
• Report any suspicious persons or activity to University police, whatever 
 the time, day or night. 
 
• Know who is at your door before opening it.
• Vary your routine. Do not walk the same route night after night.
• When walking at night, be alert. Listen for footsteps and voices to 
 be sure no one is following you.
• Avoid unlit areas. Whenever possible, walk and park in well-lit 
 public areas.
• Always lock the doors in your car, room, apartment or house. Keep the 
 car doors locked even when you are driving.
• Never pick up hitchhikers.
• When driving, always make sure you have enough gas to reach your 
 destination.
• When walking to your car at night, have your car keys in hand before 
 leaving the building.
• When walking from your car to your residence, have your door key in 
 hand before you leave your car. If you are being dropped off, ask 
 the driver of the car to wait until you are safely in your residence.
• Take advantage of the rape awareness and rape defense training offered  
 by Clemson University Police.
• If you drink, drink responsibly.
• Participate in educational programs provided by the Clemson University 
 Police Department as described in the Safety Awareness section of this 
 report.
Websites
The following websites offer more safety suggestions:
• Clemson University Police Department — clemson.edu/cupd
• Campus Safety — clemson.edu/cusafety
• Crime Stoppers (anonymous) — clemson.edu/cupd
• Aspire — clemson.edu/campus-life/healthy-campus/aspire/to-be-well
• Foothills Alliance — foothillsalliance.org
• Office of Community and Ethical Standards — clemson.edu/oces
• Redfern Health Center — clemson.edu/redfern
• Student Affairs — clemson.edu/student-affairs
• University Housing — clemson.edu/housing
• SC Sex Offenders Registry — http://services.sled.sc.gov/sor
• Office of Human Resources — clemson.edu/employment
No Clemson University Police 
Department Law Enforcement Services  
for Off-Campus Criminal Activity
The Clemson University Police Department does not provide law 
enforcement services to off-campus residences of recognized fraternity or 
sorority organizations or other types of recognized student organizations. 
Criminal activity at these locations is monitored by the appropriate local 
police authorities for the location. Student Affairs and the Clemson 
University Police Department enjoy a close working relationship with local 
police authorities (City of Clemson Police Department, Central Police 
Department, Oconee, Anderson and Pickens County Sheriff’s Offices), 
and seek to address situations in a cooperative manner whenever possible.
Alcohol and Drug Abuse
Clemson University advocates choices that promote a healthy lifestyle and 
is committed to having a campus that is free of the illegal and abusive use 
of drugs and alcohol.
University policy prohibits the use of alcohol on campus by anyone 
under the age of 21 as well as the illicit or unauthorized manufacture, 
use, possession or dispensation of alcohol or illegal drugs on University 
property or as part of any University activity. Students, faculty and staff 
are responsible for their actions at all times, regardless of sobriety or 
intoxication, and are expected to follow all University policies, local laws 
and ordinances, and all state and federal laws regarding consumption of 
alcoholic beverages and possession or use of drugs.
To promote healthy lifestyle decisions regarding the use of alcohol and 
drugs, Clemson has established and actively promotes a wide range of 
educational programs for faculty, staff and students. Clemson is an annual 
participant in Alcohol and Drug Awareness Week and similar special 
events that feature speakers and activities designed to encourage abstinence 
or responsible drinking.
The University offers a range of programs and services to help students, 
faculty and staff cope with alcohol and drug-related problems. Students 
may seek individual or group counseling services by contacting the Redfern 
Health Center’s Counseling and Psychological Services Office at 864-656-
2451. Faculty and staff may contact the Employee Assistance Program at 
864-656-3360 or 864-656-2726 for professional referral assistance for a 
number of personal problems, including substance abuse.
Students may refer to the Clemson University Student Handbook (clemson.
edu/student-affairs/student-handbook) for more information regarding alcohol 
and drug policies on campus. Faculty and staff may refer to the Human 
Resources Policies and Procedures manual (http://workgroups.clemson.edu/
FIN5337_HR_POLY_PROC_MANUAL/manual_index.php).
Enforcement of applicable drug and alcohol laws is the responsibility of 
the Clemson University Police Department.
Alcohol and Drug Abuse and other 
Crisis Related Education Programs
The University provides the following emergency and specialized victim-
assistance counseling to all members of the campus community.
Counseling and Psychological Services
Redfern Health Center offers students confidential counseling and 
psychological services that address a wide variety of developmental and 
psychological issues. These issues range from adjustments to the University 
environment and relationship problems, to more severe psychological 
disorders such as alcohol and drug abuse, eating disorders, depression 
and anxiety. Additionally, counseling groups are available to students 
with learning disabilities, survivors of sexual trauma and adult children 
of alcoholics. Counseling services are provided using a time-limited, brief 
counseling model. Attention-deficit and learning-disability assessments are 
also offered. For information, call 864-656-2451.
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Employee Assistance Program
The Office of Human Resources offers an Employee Assistance Program 
(EAP) through an external EAP provider. Services offered through this 
program are available to Clemson University faculty and staff and their 
dependents with a focus on the importance of work/life balance. Available 
services include personal, family and marriage counseling, financial and 
legal consultations, alcohol and drug abuse and other issues that may affect 
work or life balance. All counseling services are confidential. For additional 
information regarding the EAP, please contact the Office of Human 
Resources at 864-656-2000 or visit the Office of Human Resources website 
at clemson.edu/employment/worklife/EAP.html.
Crisis Response
The University provides immediate counseling services to faculty, staff 
and students in the event of a traumatic incident; students are referred to 
Mental Health and Counseling provided by Redfern Health Center, and 
faculty and staff are referred to the EAP provided by the Office of Human 
Resources. The goal is to minimize or prevent post-trauma problems 
or other mental disorders such as depression. While trained to handle 
university wide disaster situations, these counseling programs usually deal 
with situations of a more limited scope involving individuals, organizations 
and departments. Counseling programs facilitate debriefing meetings 
for those affected by a traumatic incident and coordinate individual 
counseling and referrals.
Rape Counseling
Rape victims should seek medical treatment at Redfern Health Center. 
Anyone may call and request medical transportation without divulging that 
he or she has been raped. The University Counseling and Psychological 
Services Center (864-656-2451) offers confidential counseling to rape 
victims and University police encourage victims to seek counseling. Pickens 
County Advocacy Center is also available to assist rape victims. Call 864-
442-5500 or send an email to	pickensrcc@gmail.com for information. For 
additional resources see page 16. 
Victim Assistance
The Clemson University Police Department assists all campus crime 
victims with referrals, transportation, court familiarization and 
compensation.
Healthy Campus
Our mission is to create a culture and/or environment that fosters health 
and wellness, safety and sustainability and enables our campus community 
members to achieve, learn and serve. We will achieve this by providing 
exemplary:
• leadership and advocacy for public health policies and structures 
 intended to improve health,
• engaged learning activities: creative inquiry teams, internships, class 
 projects,
• partnerships and networks of collaborators to achieve healthy campus
 objectives,
• population-level and individual health promotion initiatives.
Healthy Campus collaborates with campus stakeholders to address campus 
and community health issues at all levels of the socio-ecological model: 
intrapersonal, interpersonal, institutional, community and public policy. 
We design comprehensive initiatives using theory-based and evidence-
informed practices to address priority student health issues and support 
the mission of the University. We focus on the following priority student 
health issues:
• high-risk drinking,
• illegal use of prescription and other drugs,
• interpersonal violence,
• mental health.
Clemson University is committed to maintaining an environment 
that is healthy, safe and attractive for all members of the community. 
The University provides education, programs and policies to empower 
students to make responsible decisions relating to alcohol and other drug 
consumption. Healthy Campus coordinates the Clemson Community 
Coalition, the Alcohol and Other Drug Executive Leadership Team and 
the Aspire to Intervene comprehensive bystander intervention campaign. 
Bystander intervention is a public health prevention strategy that 
encourages witnesses to take safe action when they see a situation that 
might lead to dangerous behaviors. These skills can be utilized in many 
different circumstances, including those that involve:
• alcohol and other drugs,
• bias activity,
• sexual misconduct,
• hazing,
• bullying, harassment or violence,
• depression or suicide.
The Aspire Campaign includes a large-scale social marketing campaign that 
shares the message that we expect all members of the Clemson family to 
take action when they see something that is not right. 
A companion piece to this campaign is the face-to-face training students 
receive from their peers during the Aspire to be Well Sessions. This 
75-minute program is required for all new undergraduate students. This 
dialogue based, peer-facilitated training includes resources and skill-
building activities to empower students to recognize problematic situations 
and to do something to help. For more information, contact Healthy 
Campus at 864-656-5002 or on the web at clemson.edu/campus-life/campus-
services/redfern/healthy-campus. Healthy Campus is located on the third floor 
of Fike Recreation Center. 
Sexual Assault, Dating Violence, 
Domestic Violence and Stalking Policy 
Statement
Clemson University does not discriminate on the basis of sex in its 
educational programs. Sexual harassment, including sexual assault and 
sexual violence, is a type of sex discrimination. Other acts can also be 
forms of sex-based discrimination and are also prohibited whether or 
not sexually based including dating violence, domestic violence and 
stalking. Clemson University issues this statement of policy to inform the 
community of our comprehensive plan addressing sexual misconduct, 
educational programs and procedures that address sexual assault, domestic 
violence, dating violence and stalking, whether the incident occurs on or 
off campus and when it is reported to a “Responsible Employee.” Clemson 
University prohibits domestic violence, dating violence, sexual assault and 
stalking and is committed to maintaining a safe campus environment free 
from unlawful discrimination.
For a complete copy of Clemson University’s Anti-Harassment and Non-
Discrimination policy (which contains the Clemson University statement 
prohibiting sexual harassment, including sexual violence as well as sexual 
assault, dating violence, domestic violence and stalking) please visit:	
clemson.edu/campus-life/campus-services/access/title-ix/policies.html.
Definitions
The following definitions come from the Clemson University Anti-
Harassment and Non-Discrimination policy and also apply to this policy:
1. Sexual Assault and/or Battery: Any attempted or actual act of 
nonconsensual sexual intercourse, cunnilingus, fellatio, anal intercourse or 
any intrusion, however slight, of any part of a person’s body or of any other 
object into the oral, genital or anal openings of another person’s body. 
This includes forcible or non-forcible sex offenses under the uniform crime 
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reporting system of the Federal Bureau of Investigation:
• Rape — The carnal knowledge of a person without the consent of 
the victim including instances where the victim is incapable of giving 
consent because of his/her age or because of his/her temporary or 
permanent mental or physical incapacitation;
• Fondling — The touching of the private body parts of another person 
for the purpose of sexual gratification without the consent of the victim 
including instances where the victim is incapable of giving consent 
because of his/her age or because of his/her temporary or permanent 
mental or physical incapacitation;
• Non-forcible sexual intercourse between persons who are related to each 
other within the degrees wherein marriage is prohibited by law;
• Non-forcible sexual intercourse with a person who is under the statutory 
age of consent (in South Carolina, the legal age of statutory consent is 
16. However, individuals as young as 14 years old are able to consent to 
have sex with a partner who is 18 years old or younger).
2. Sexual Coercion: The act of using pressure through threats, alcohol or 
drugs, or force to have sexual contact with someone against his or her will. 
Persistent attempts to have sexual contact with someone who has already 
refused is a type of sexual coercion.
3. Sexual Misconduct: Any other nonconsensual conduct of a sexual 
nature including but not limited to fondling, kissing, groping, indecent 
exposure, sex-based cyber-harassment, peeping or other voyeurism, forcing 
others to view sexual activity, and/or the non-consensual photography, 
video or audio taping of sexual activity. 
4. Dating/Relationship Violence: Dating/Relationship Violence is violence 
committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim where the existence of such 
relationship shall be determined by the victim based on consideration of 
a) the length of the relationship, b) the type of the relationship, and c) the 
frequency of interaction between the persons involved in the relationship. 
This includes sexual or physical abuse or the threat of such abuse.
5. Domestic Violence: A felony or misdemeanor crime of violence 
committed by:
• a current or former spouse or intimate partner of the victim;
• a person with whom the victim shares a child in common; 
• a person who is cohabitating with or has cohabitated with the victim as 
a spouse or intimate partner.
• a person similarly situated to a spouse of the victim under the domestic 
or family violence laws of the jurisdiction in which the crime of violence 
occurred; or
• any other person against an adult or youth victim who is protected from 
that person’s acts under the domestic or family violence laws of the 
jurisdiction in which the crime of violence occurred.
6. Stalking: Stalking is defined as a course of conduct directed at a specific 
person that would cause a reasonable person to:
• fear for the person’s safety or the safety of others; or
• suffer substantial emotional distress . 
7. Consent: Every member of the University community should be aware 
that all sexual contact or behavior on the campus and/or occurring with 
a member of the University community must be consensual. Consent 
requires speech or conduct indicating a freely given, un-coerced agreement 
to engage in sexual contact. Consent may not be inferred from silence or 
passivity alone and a current or previous relationship is not sufficient to 
constitute consent. Consent may be withdrawn at any time prior to or 
during a specific sexual act by either person.
To be valid, the person giving consent must be physically and mentally able 
to: 
• understand the circumstances and implication of the sexual act;
• make a reasoned decision concerning the sexual act; and
• communicate that decision in an unambiguous manner.
In the absence of mutually understandable words or actions, it is the 
responsibility of the initiator, or the person who wants to engage in the 
specific sexual activity, to make sure that he/she has the consent from his/
her partner(s) prior to initiating sexual activity.
• Effective consent is active, not passive
• Effective consent to one form of sexual activity is not effective consent 
to other forms of sexual activity
• The person who is the object of sexual advances is not required to 
physically or otherwise resist
• Silence, previous sexual relationships or experiences, and/or a current 
relationship may not, in themselves, be taken to imply consent.
Inability to Consent — There is a number of factors which may limit or 
negate a person’s ability to consent to a sexual act. These include but are 
not limited to age, impairment due to the influence of alcohol or drugs 
(illegal or prescription), an intellectual or other disability, a person’s 
temporary or permanent mental or physical impairment, unconsciousness, 
fear and/or coercion. In order to find no consent under one of these 
circumstances, there must be a finding that the complainant was unable to 
consent and a finding that the respondent knew or had reason to know the 
complainant was unable to consent. 
Intoxication of the respondent is not an excuse for failure to obtain 
consent or failure to know of the complainant’s inability to consent.
1At Clemson University, Responsible Employees under Title IX are defined as: Clemson 
University faculty, staff who work directly with students, Student Affairs staff, athletic 
coaches, Advisors to recognized Student Organizations, Resident Coordinators and 
Resident Assistants, managers, supervisors and administrators.
2Course of Conduct means two or more acts, including but not limited to, acts in which a 
stalker directly, indirectly, or through third parties, by any action, method, device, or means 
follows, monitors, observes, surveils, threatens, or communicates to or about, a person or 
interferes with a person’s property.
3Reasonable Person means a reasonable person under similar circumstances and with 
similar identities to the complainant.
4Substantial Emotional Distress means significant mental suffering or anguish that may, 
but does not necessarily, require medical or other professional treatment or counseling. 
5Stalking is not always directed at someone due to his/her gender/sex. Even if it is not 
related to sex or gender, it is prohibited and will be addressed through this policy and the 
appropriate procedures for handling complaints.
Education and Prevention Programs
Clemson University engages in comprehensive educational programming 
to prevent domestic violence, dating violence, sexual assault and stalking. 
Educational programming consists of primary prevention and awareness 
programs for all incoming students and new employees and ongoing 
awareness and prevention campaigns for students and faculty that:
• Identifies domestic violence, dating violence, sexual assault and stalking 
as prohibited conduct;
• Defines what behavior constitutes domestic violence, dating violence, 
sexual assault and stalking;
• Defines what behavior and actions constitute consent in the State of 
South Carolina;
• Provides safe and positive options for bystander intervention that may 
be carried out by an individual to prevent harm or intervene when there 
is a risk of harm to another person other than the bystander;
• Provides information on risk reduction so that students and employees 
may recognize warning signs of abusive behavior and how to avoid 
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potential risks;
• Provides primary prevention programs that aim to prevent violence 
before it occurs;
• Provides general information and University policies regarding sexual 
misconduct; and
• Provides University and area resources for victims of domestic violence, 
dating violence, sexual assault and stalking.
Clemson University offered comprehensive educational programs to 
promote awareness and to prevent domestic violence, dating violence, 
sexual assault and stalking during the 2014–2015 academic year. A chart 
that provides training information is located on page 22.
The Office of Access & Equity provided Title IX training to individuals 
across campus including undergraduate students, graduate students, staff 
and faculty. This training was given to the following groups: University 
Athletics (including all football coaches and all head coaches), student 
athletes, International Affairs staff, police department personnel, 
University Band, Faculty Senate, Residential Life staff, Dean of Students 
staff, Campus Recreation staff, Hearing Board, Counseling and 
Psychological Services staff, Student Organizational presidents, student 
organizations, Women’s Commission, Women’s Commission Open 
Forum, Aspire facilitators, study abroad (faculty, staff and students), 
academic chairs and deans, new graduate students, math graduate 
students, graduate teaching assistants, physics and astronomy graduate 
students, CU 1100 tutor training for graduate students, tutor training 
for supplemental instructors, housing summer programs student staff, 
Biosciences Department (faculty and staff), libraries (faculty and staff), 
Administrative Council, Administrative Board Representatives. 
1. The Clemson University Police provided programs to students using the 
Speak Out and Stand Up video. This video addresses acquaintance rape. 
In conjunction with CUPD the Clemson University Athletics Department 
showed the video to student athletes. 
2. The Aspire to Be Well Session was given to all new undergraduate 
students in fall 2014. 
The Office of Access & Equity launched the online program Think	
About	It to incoming first-year and Bridge students in fall of 2014. This 
course combines sexual assault and substance abuse prevention via a 
comprehensive harm-reduction model. A more condensed version of this 
training will be made available to returning undergraduate students, new 
and returning graduate students and employees.
Other educational programs for academic year 2014–2015 included:
• LawRoom — All employees are required to complete an online 
prevention program covering information about sex discrimination, 
reporting sexual misconduct, how to assist victims of sexual assault, 
bystander intervention and how to recognize abusive relationships. This 
training focuses on sexual assault, domestic violence, dating violence 
and stalking.
• All new undergraduate students and all graduate students are required 
to participate in an Aspire to Be Well Session, which is a 70 minute, 
peer-facilitated dialogue covering alcohol and other drug misuse, 
interpersonal violence and mental health awareness. 
• Awareness raising events are offered during Campus Safety Month and 
Sexual Assault Awareness Month.
• Numerous Creative Inquiry courses provide academic credit to students 
to conduct research on interpersonal violence related issues.
• Office of Access & Equity and Clemson University Police Department 
will continue to provide additional training upon request and as needed.
Procedures for Reporting a Complaint and Adjudication of 
Complaints
Clemson University will respond to and investigate all claims of sexual 
harassment, sexual assault, domestic violence and stalking and will take 
steps to ensure that no retaliation will be taken against any person making 
a complaint or participating in the investigation process and that any 
person against whom an allegation is made is treated fairly. Reports should 
be made as soon as possible to enable the University to more effectively 
investigate the allegations. 
 
There are three options for reporting complaints as described below. A 
criminal complaint and an on-campus complaint through the Office of 
Access & Equity or the Office of Community and Ethical Standards can 
be made simultaneously: 
1. Criminal Reporting — If the alleged activity is a crime, a report 
should be made to the Clemson University Police Department or other 
appropriate law enforcement agency if the incident occurred off campus. 
Sexual assault, sexual battery and other forms of sexual violence/
misconduct are criminal acts and Clemson University encourages victims 
to meet with police officers as soon as possible in order to receive prompt 
medical attention and allow officers to gather information in a timely 
manner. The sooner law enforcement becomes involved, the greater the 
likelihood of identifying, arresting and convicting the perpetrator. If a 
report is made to the Clemson University Police Department (CUPD), 
the department will provide an advocate to ensure that medical treatment 
and counseling services are offered, regardless of the person’s decision to 
pursue the matter criminally. 
To make a report on campus, concerned persons should call 9-1-1 or 864-
656-2222 immediately to reach the CUPD. Away from campus, concerned 
persons should call 9-1-1. 
In addition to the criminal process or for complaints that are not violations 
of criminal law, the following on campus reporting options are available:
2. Alleged Perpetrator is a Student — If the alleged perpetrator is a 
Clemson University student, a complaint may be filed with the Office 
of Community and Ethical Standards (OCES), which is responsible for 
resolving student conduct issues. The Student Code of Conduct extends 
to incidents that occur on University property, at University-sponsored 
activities and off campus. 
If after submitting a complaint to OCES the complainant decides not to go 
through the student complaint process, the matter will be referred to the 
Title IX Coordinator in the Office of Access and Equity for further review. 
Contact information for OCES is 912 University Union, telephone: 
864-656-0510. Student complaint procedures can be found in the Student 
Code of Conduct at: 
clemson.edu/administration/student-affairs/student-handbook/code-of-conduct/
student-conduct.html. 
3. Alleged Perpetrator is an Employee (faculty or staff) or other Non-
Student — If the alleged perpetrator is a Clemson University employee 
(faculty or staff), visitor to campus or other non-student, a complaint of 
harassment/discrimination may be filed with the Office of Access and 
Equity (A&E). 
A&E is the office of the University’s Title IX Coordinator. 
Contact information for A&E is 110 Holtzendorff Hall, telephone: 864-
656-3181 (voice) or 864-656-0899 (TDD). 
A&E complaint procedures can be found at: 
clemson.edu/campus-life/campus-services/access/procedure.html. 
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Adjudication of Complaints by Office of Community and Ethical  
Standards or the Office of Access and Equity 
These complaint processes will include a prompt, fair and impartial 
investigation and resolution. Clemson University Title IX investigators 
receive training and certification by the Association of Title IX 
Administrators (ATIXA). The following will apply:
•  Officials participating in the process will be appropriately trained 
• The complainant and respondent will each have an equal opportunity to 
provide the names of witnesses and evidence to support their positions
• The complainant and respondent each have the opportunity to have 
an advisor of their choice, at their expense, at any stage of the process 
and at any meeting or hearing. The advisor may only consult and advise 
the complainant or respondent, but cannot speak for the advisee at any 
meeting or hearing
• Both processes will use the preponderance of evidence standard which 
means a violation of policy will be found if is “more likely than not to 
have occurred”
• The complainant and respondent will both be notified simultaneously, 
in writing, of the outcome of the process
• Both parties will have equal appeal rights under the applicable 
procedures
 
• The investigation and any hearings are normally completed within 60 
days. However, extenuating circumstances and/or appeals could extend 
this time frame 
• Please note that when a complainant does not consent to the disclosure 
of his or her name or other identifiable information to the alleged 
perpetrator, the University’s ability to respond to the complaint may be 
limited
Medical Assistance/Preserving Evidence 
After an incident of sexual violence, sexual assault, domestic violence or 
dating violence, the victim should consider seeking medical attention as 
soon as possible (Baptist Easley Hospital offers physical evidence recovery 
kit collection and access to forensic nurse examiners and sexual assault 
nurse practitioners — 200 Fleetwood Dr., Easley, SC 29649 864-442-7200. 
See page 18 for additional local hospital information). In South Carolina, 
evidence may be collected even if you choose not to make a report to law 
enforcement. 
It is important that a victim of a sexual assault not bathe, douche, smoke, 
change clothing or clean the bed/linen/area where they were assaulted 
if the offense occurred within the past 96 hours so that evidence as may 
be necessary to the proof of criminal activity may be preserved. If victims 
of sexual assault do not opt for forensic evidence collection, health care 
providers can still treat injuries and take steps to address concerns of 
pregnancy and/or sexually transmitted disease. Victims of sexual assault, 
domestic violence, stalking and dating violence are encouraged to preserve 
evidence by saving text messages, instant messages, social networking 
pages, other communications and keeping pictures, logs or other copies 
of documents, if they have any, that would be useful to University hearing 
boards, investigators or police. 
Although the University strongly encourages all members of its community 
to report violations of this policy to law enforcement, it is the victim’s 
choice whether or not to make such a report, and victims have the right 
to decline involvement of the police. Alesia Smith, Deputy Title IX 
Coordinator/Associate Dean of Students will assist any student victim with 
notifying local police if they so desire. Alesia Smith may be reached during 
regular business hours at 864-656-0510 or alesias@clemson.edu. Mrs. Smith’s 
office is located at 912 University Union. Employees may contact someone 
with Employee Relations in Human Resources for assistance with notifying 
local police if they so desire. Employee Relations personnel may be reached 
during regular business hours by calling 864-656-2000. Human Resources 
is located in the Administrative Services Building at 108 Perimeter Road, 
Clemson, SC 29634. The Clemson University Police Department (CUPD) 
can be reached directly by calling 9-1-1 or 864-656-2222. CUPD has a 
victim’s advocate who can be reached at 864 656-5251. 
Victim’s advocates in the applicable local jurisdiction can assist victims 
with obtaining restraining orders, or other orders of protection, even if a 
criminal complaint is not filed.
Law Enforcement 
Agency
Victim Advocate Non-emergency line
Clemson City Police 
Department
864-624-2012 864-624-2000
Pickens County 
Sheriff’s Office
864-898-5634 864-898-5500
Oconee County 
Sheriff’s Office
864-638-4247 864-638-4111
Anderson County 
Sheriff’s Office
864-222-3952
864-222-6656
864-260-4400
Greenville County 
Sheriff’s Office
864-467-4704 864-467-5300
As time passes, evidence may dissipate or become lost or unavailable, 
thereby making investigation, possible prosecution, disciplinary procedures 
or obtaining protection from abuse orders related to the incident more 
difficult. If a victim chooses not to make a complaint regarding an 
incident, he/ she nevertheless should consider speaking with CUPD, 
or other law enforcement, to preserve evidence in the event the victim 
changes his/her mind.
Assistance for Victims: Rights and Options
Regardless of whether a victim elects to pursue a criminal complaint, the 
Clemson University Police Department, the Office of Community and 
Ethical Standards and the Office of Access & Equity will assist victims of 
sexual assault, domestic violence, dating violence and stalking by providing 
them with information about University policies and procedures, on and 
off campus resources, and other relevant information. In South Carolina, a 
crime victim has the following rights:
• To be treated with fairness, respect and dignity, and to be free from 
intimidation, harassment or abuse, throughout the criminal and 
juvenile justice process, and informed of the victim’s constitutional 
rights provided by statute
• To be reasonably informed when the accused or convicted person is 
arrested, released from custody or has escaped 
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• To be informed of and present at any criminal proceedings that are 
dispositive of the charges where the defendant has the right to be 
present 
• To be reasonably informed of, and be allowed to, submit either a written 
or oral statement at all hearings affecting bond or bail
• To be heard at any proceeding involving a post-arrest release decision, a 
plea or sentencing 
 
• To be reasonably protected from the accused or persons acting on his 
behalf throughout the criminal justice process 
• To confer with the prosecution after the crime against the victim has 
been charged, before the trial or before any disposition and informed of 
the disposition 
• To have reasonable access after the conclusion of the criminal 
investigation to all documents relating to the crime against the victim 
before trial
• To receive prompt and full restitution from the person or persons 
convicted of the criminal conduct that caused the victim’s loss or injury, 
including both adult and juvenile offenders 
• To be informed of any proceeding when any post-conviction action is 
being considered and be present at any post-conviction hearing involving 
a post-conviction release decision
• To have a reasonable disposition and prompt and final conclusion of the 
case
• To have all rules governing criminal procedure and the admissibility 
of evidence in all criminal proceedings protect victims’ rights and have 
these rules subject to amendment or repeal by the legislature to ensure 
protection of these rights
Furthermore, Clemson University Police Department complies with 
the SC Protection from Domestic Abuse Act in recognizing orders of 
protection. For example, any person who obtains an order of protection 
from South Carolina, or any other United States territory or state, should 
provide a copy to CUPD when possible. A complainant may then meet 
with CUPD (with assistance from the Dean of Students Office and/or 
Human Resources as needed) to develop a Safety Action Plan, which is a 
plan for campus police and the victim to reduce her/his risk of harm while 
on campus or coming and going from campus. This plan may include, 
but is not limited to: escorts, special parking arrangements, changing 
classroom location or work assignment location, etc. Protection from 
abuse orders may be available through Pickens County Family Court 
or the Family Court of the appropriate jurisdiction where the domestic 
abuse occurred. Restraining orders may be available through Magistrates 
Court of the appropriate jurisdiction where the domestic abuse occurred. 
The Magistrates Court closest to Clemson University is Pickens County 
Magistrates Court located at 216 C. David Stone Rd., Pickens, SC 29671, 
864-898-5592.
To the extent possible given the victims’ cooperation and consent, 
University offices (including but not limited to the Dean of Students 
Office, Dean of Undergraduate Studies, Dean of Graduate Studies, 
Human Resources, Redfern, CAPS, CUPD, Access & Equity, Office of 
Community and Ethical Standards etc.) will work cooperatively to ensure 
that the complainant’s health, physical safety, work and academic status 
are protected, pending the outcome of a formal University investigation 
of the complaint. For example, if reasonably available, a complainant may 
be offered changes to academic, living or working situations in addition to 
counseling, health services and assistance in notifying appropriate local law 
enforcement. 
Additionally, personal identifiable information about the victim will be 
treated confidential to the extent permitted by law. Internally, Clemson 
University will only share information with persons with a specific need to 
know who are participating in the investigation and/or adjudication of the 
complaint or delivering resources or support services to the complainant. 
The University does not publish the name of crime victims nor house 
identifiable information regarding victims in the CUPD Daily Crime Log 
or online. Student victims may request that their directory information 
(address, phone number, email address and other types of directory 
information as defined in the Clemson University Notification of Rights 
under the Family Educational Rights and Privacy Act (FERPA)) not be 
disclosed by picking up, completing and returning a directory information 
suppress form to Registration Services, located in E-206 Martin Hall. If you 
have any questions about the form, please contact Registration Services at 
864-656-2305.
Resources for Victims of Sexual Assault, 
Domestic Violence, Dating Violence 
and Stalking
RESOURCES FOR STUDENTS AND EMPLOYEES 
On Campus Resources
A. Students
1. Title IX Coordinator: The Clemson University Title IX Coordinator is 
Jerry Knighton, who is also the Director of the Office of Access & Equity. 
Anyone can make a complaint about sexual assault, domestic violence, 
dating violence and stalking to the Title IX Coordinator. However, matters 
involving a complaint against a student who has allegedly committed 
the sexual assault, domestic violence, dating violence or stalking will be 
referred to the Office of Community and Ethical Standards (OCES) and 
will be addressed under the Student Code of Conduct. Jerry Knighton may 
be reached at 864-656-3181 or knightl@clemson.edu.
2. Deputy Title X Coordinator: The Clemson University Deputy Title 
IX Coordinator is Alesia Smith, who is also the Director of OCES. 
Complaints against students who have allegedly committed sexual assault, 
domestic violence, dating violence or stalking can be made to the Deputy 
Title IX Coordinator or to OCES. Alesia Smith may be reached at 864-656-
0510 or alesias@clemson.edu.
3. Dean of Students Office: The Dean of Students Office provides care 
and support to any student at Clemson University on a variety of topics. 
Staff in the Dean of Students Office can assist students in identifying 
campus resources and making complaints related to the Anti-Harassment 
and Non-Discrimination policy. The Dean of Students may be reached at 
864-656-0471 or at 202 Hendrix Student Center.
4. Crisis Counseling: Student victims of sexual violence can seek crisis 
counseling services through Counseling and Psychological Services 
(CAPS). During normal business hours, CAPS can be contacted by calling 
864-656-2451. After hours and on weekends, CAPS can be contacted by 
calling 864-656-2222, asking for the CAPS on-call counselor. All victims 
of sexual violence may seek crisis counseling services through the Pickens 
County Advocacy Center at 864-442-5500.
5. CUPD Victim Assistance: The Clemson University Police Department 
assists all campus crime victims with referrals, transportation, court 
familiarization and compensation. The Clemson University Police 
Department may be reached by calling 864-656-2222.
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B. Employees
1. Title IX Coordinator: The Clemson University Title IX Coordinator is 
Jerry Knighton who is also the Director of the Office of Access & Equity. 
Anyone can make a complaint about sexual assault, domestic violence, 
dating violence and stalking to the Title IX Coordinator. However, matters 
involving a complaint against a student who has allegedly violated the 
policy will be referred to OCES and addressed under the Student Code 
of Conduct. Jerry Knighton may be reached at 864-656-3181 or knightl@
clemson.edu.
2. Employee Assistance Program: The Office of Human Resources 
offers confidential, professional referral assistance to faculty and staff 
by contacting the Employee Assistance Program at 864-656-3360 or 
864-656-2726. Assistance is available for personal problems (including 
depression, emotional problems and substance abuse) that may impact job 
performance. Initial counseling is generally provided through qualified 
state agencies at no charge. This program is provided by Deer Oaks EAP. 
Faculty and staff may access online resources provided by Deer Oaks EAP 
by going to deeroaks.com and logging into Member Services with “clemson” 
as both the username and password. Alternatively, employees can contact 
Deer Oaks directly at 1-866-327-2400 or	eap@deeroaks.com.
3. CUPD Victim Assistance: The Clemson University Police Department 
assists all campus crime victims with referrals, transportation, court 
familiarization and compensation. The Clemson University Police 
Department may be reached by calling 864-656-2222.
Off Campus Resources 
A. Pickens County Advocacy Center: The mission of The Pickens County 
Advocacy Center is to provide optimum quality direct services to the 
victims of sexual assault and their families in Pickens County. The Pickens 
County Advocacy Center aims to provide an advocate that can be there 
for all victims in their time of need, and to show all victims that someone 
does believe them and is on their side. The Pickens County Advocacy 
Center may be reached by calling 864-442-5500 or visiting their website at 
pickensrcc.org. 
B. Foothills Sexual Trauma Center (Anderson and Oconee Counties): 
Foothills Alliance is a nonprofit agency that encompasses three programs: 
Sexual Trauma Center, Child Advocacy Center and Prevent Child Abuse. 
The Sexual Trauma Center is a multi-services program responding to 
the needs of child and adult sexual trauma survivors in Anderson and 
Oconee counties. The center provides support for survivors, family 
members and others involved in the survivor’s recovery. Foothills Alliance 
may be reached by calling 1-800-585-8952 or by visiting their website at 
foothillsalliance.org.
C. MARYS House (Domestic and Relationship Violence): MARYS 
House provides emergency shelter and services to families fleeing domestic 
violence. The MARYS House family (staff, volunteers and Board of 
Directors) works toward the prevention and cessation of domestic violence 
through intervention, education and outreach. MARYS House may be 
reached by calling 864-859-9191 or by visiting their website at maryshouse.
com.
D. Safe Harbor (Domestic and Relationship Violence): Safe Harbor is an 
organization that provides safe shelter, counseling and advocacy for victims 
of domestic violence as well as leadership for education and prevention 
efforts throughout its four-county area of Anderson, Greenville, Oconee 
and Pickens, SC. Safe Harbor offers a continuum of services, providing 
safe emergency shelter, counseling, legal advocacy and transitional housing, 
as well as community outreach and teen dating violence education. 1-800-
291-2139 safeharborsc.org.
E. South Carolina Coalition Against Domestic Violence and Sexual 
Assault (SCCADVASA): SCCADVASA works to make the community 
aware of issues, problems, policy and legislation regarding Domestic 
Violence & Sexual Assault. SCCADVASA supports domestic violence and 
sexual assault member programs, provides education and advocates for 
social reform to eradicate interpersonal violence in South Carolina.
1-803-256-2900 sccadvasa.org.
F. RAINN: Rape, Abuse & Incest National Network (RAINN) is the 
nation’s largest anti-sexual violence organization. RAINN created and 
operates the National Sexual Assault Hotline (800-656-HOPE and http://
online.rainn.org). RAINN also carries out programs to prevent sexual 
violence, help victims and ensure that rapists are brought to justice.
G. National Coalition Against Domestic Violence (NCADV): NCADV 
is comprised of people dealing with the concerns of battered women and 
their families. They represent both rural and urban areas. The Mission of 
the National Coalition Against Domestic Violence (NCADV) is to organize 
for collective power by advancing transformative work, thinking and 
leadership of communities and individuals working to end the violence in 
our lives. Anonymous and confidential help 24 hours a day, 7 days a week 
may be received by calling 1-800-799-Safe (7233) or 1-800-787-3224 (TTY) 
or online at ncadv.org.
Comprehensive List of Resources and Contact Information for 
Victims of Sexual Assault, Domestic Violence, Dating Violence, 
and Stalking
On-Campus
Counseling and  
Psychological Services
Redfern Health 
Center
Clemson, SC 29634
864-656-2451
Redfern Health 
Center
Redfern Health 
Center
Clemson, SC 29634
864-656-2233
Clemson University 
Police Department
344012 Centennial 
Blvd.
Clemson, SC 29634
864-656-2222
Office of Community 
and Ethical Standards
912 University Union
Clemson, SC 29634
864-656-0510
Title IX Coordinator
Office of Access and 
Equity
110 Holtzendorff Hall
Clemson, SC 29634
864-656-3181
Dean of Students 
Office
202 Hendrix Student 
Center
Clemson, SC 29634
864-656-0471
University Housing 
Office
100 Mell Hall
Clemson, SC 29634
864-656-2295
Chief Diversity Office 103 Sikes Hall
Clemson, SC 29634
864-656-4238
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Off-Campus Area
Clemson Police 
Department
1198 Tiger Blvd.
Clemson, SC 29631
864-624-2000
Pickens County 
Sheriff’s Office
216 C. David Stone 
Rd.
Pickens, SC 29671
864-898-5500
Oconee County 
Sheriff’s Office
300 S. Church St.
Walhalla, SC 29691
864-638-4111
Anderson County 
Sheriff’s Office
305 Camson Rd.
Anderson, SC 29625
864-260-4400
*Baptist Easley 
Hospital
200 Fleetwood Dr.
Easley, SC 29640
864-442-7200
*Oconee Medical 
Center
298 Memorial Dr.
Seneca, SC 29672
864-482-3100
*AnMed Health Medi-
cal Center
800 N. Fant St.
Anderson, SC 29621
864-512-1000
*Greenville Memorial 
Hospital
701 Grove Rd.
Greenville, SC 29605
864-455-7000
MARYS House
Domestic Violence 
Shelter
Easley, SC 864-859-9191
Safe Harbor
Domestic Violence 
Shelters
Anderson, SC
Oconee, SC
1-800-291-2139
Pickens County  
Advocacy Center
5190 Calhoun 
Memorial Hwy
Easley, SC 29641
864-442-5500
Foothills Alliance - 
Sexual Trauma Center
216 E. Calhoun St.
Anderson, SC 29621
864-231-7273
Pickens County 
Family Court
(emergency order of 
protection)
214 E. Main St.
Pickens, SC 29671
864-898-5598
Pickens County 
Magistrate
216 C. David Stone 
Rd.
Pickens, SC 29671
864-898-5592
Pickens County 
Courthouse
214 E. Main St.
Pickens, SC 29671
864-898-5598
SC Bar Lawyer 
Referral Service
scbar.org/Public-Informa-
tion/Find-a-Lawyer
800-868-2284
* These local hospitals offer Sexual Assault Nurse Examiners (SANE).
Confidentiality 
The University recognizes that a complainant may desire confidentiality 
and may request that the University not investigate or pursue resolution 
of an allegation of sexual assault, domestic violence, dating violence and 
stalking. In such cases, the University will maintain confidentiality to 
the extent permitted by law and other safety and welfare considerations. 
However, the University may determine that it must investigate and pursue 
resolution of a report and take whatever measures it deems necessary 
in response to an allegation of sexual assault, domestic violence, dating 
violence and stalking in order to protect the rights, interests and personal 
safety of the Clemson community. As such, the University may have to 
disclose the allegation and the identity of the complainant to the accused, 
other University officials and others (to implement interim measures) as 
appropriate. Nevertheless, we will only share information on a limited basis 
and will keep information confidential to the extent permitted by law. 
Confidentiality and Allegations of Sexual Violence
If a complainant alleging sexual violence requests that his/her name not be 
revealed to the alleged perpetrator or asks that the school not investigate 
or seek action against the alleged perpetrator, the complainant must 
understand that honoring this request may severely limit the ability to fully 
respond to the complaint, including pursuing disciplinary action against 
the alleged perpetrator. All such requests will be referred to and reviewed 
by the Title IX Coordinator (alleged perpetrator is non-student) or the 
Deputy Title IX Coordinator (alleged perpetrator is a student). A range of 
factors will be considered in evaluating these requests including but not 
limited to:
• whether there have been other sexual violence complaints about the 
Respondent;
• whether the Respondent threatened further violence against the 
Complainant or others;
• whether the alleged sexual violence was perpetrated with a weapon;
• whether the school possesses other means to obtain relevant evidence 
(e.g. security cameras, witnesses, physical evidence etc.)
If a complainant wishes to speak to a confidential resource, the following 
resources are available:
A. Crisis Counseling for Students: Student victims of sexual violence 
can seek confidential crisis counseling services through Counseling and 
Psychological Services (CAPS). During normal business hours, CAPS can 
be contacted by calling 864-656-2451. After hours and on weekends, CAPS 
can be contacted by calling 864-656-2222, asking for the CAPS on-call 
counselor. 
B. Employee Assistance Program: The Office of Human Resources 
offers confidential, professional referral assistance to faculty and staff by 
contacting the Employee Assistance Program at 864-656-3360 or 864-656-
2726. 
C. All victims of sexual violence may seek crisis-counseling services through 
the Pickens County Advocacy Center at 864-442-5500.
The University provides many other non-confidential resources to students 
who have been victims of sexual assault, domestic violence, dating violence 
and stalking. Although the University encourages all students to seek help 
by means of speaking to someone, it is important to keep in mind that the 
University is required by law to review and attempt to resolve any allegation 
of sexual assault, domestic violence, dating violence and stalking that is 
reported to any University official with the exception of those receiving 
parties that are confidential resources. 
The University also has a duty to report allegations of sexual assault, 
domestic violence, dating violence and stalking to the Clemson University 
Police Department for federal statistical reporting purposes (as dictated 
by the Clery Act). All personally identifiable information is not disclosed, 
but statistical information must be reported regarding the type of incident 
and its general location (on- or off-campus, in the surrounding area, but no 
addresses are given) for publication in the annual Security and Fire Safety 
Report. This report helps to provide the community with a clear picture of 
the extent and nature of campus crime to ensure greater community safety.
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Sanctions and Interim Measures 
Persons found to be in violation of the Clemson University Anti-
Harassment and Non-Discrimination policy, which includes sexual 
assault, domestic violence, dating violence and stalking, will be subject 
to immediate and appropriate disciplinary action, proportional to the 
seriousness of the offense. In cases involving violations by students, 
sanctions will be determined in accordance with the Student Code of 
Conduct. Possible sanctions include but are not limited to reprimand, 
disciplinary probation, suspension or dismissal. In cases involving 
violations by non-students, sanctions may include but are not limited 
to: oral or written reprimand, reassignment, demotion, suspension or 
termination of employment and/or removal from campus. 
The following interim measures may be implemented by the University in 
Responding to Harassment/Discrimination Complaints:
1. No-Contact Orders: A no-contact order may be issued to the 
complainant, the respondent, witnesses or other individuals as appropriate 
under the circumstances.
2. Interim Measures: At any point during the process, interim actions 
may be taken to protect parties or witnesses to the investigation including 
but not limited to separating the parties, reassignment, alternative work 
or student housing arrangements, providing an escort to ensure that the 
complainant can move safely between classes and activities or other types of 
temporary measures. Interim measures may become permanent depending 
on the outcome of the investigation.
SC Sex Offenders Registry
Information on all registered adult sex offenders (age 17 and older) is 
available from the South Carolina Sex Offenders Registry website (see 
http://services.sled.sc.gov/sor). Information is also available on registered 
sex offenders (ages 12–16) who have committed the following offenses: 
criminal sexual conduct in the first degree; criminal sexual conduct in the 
second degree; criminal sexual conduct with minors, first degree; criminal 
sexual conduct with minors, second degree; engaging a child for sexual 
performance; producing, directing or promoting sexual performance by a 
child or kidnapping. An evaluation must be made on any other requests 
for information on registered offenders under age 17 who are victims of, or 
witnesses to, an offense at public or private schools, child daycare centers, 
family daycare centers or businesses and organizations that primarily serve 
children, women or vulnerable adults. Evaluations are also required on 
information requests for offenders who are age 11 or younger who may 
have a prior conviction or adjudication of delinquency. Those who request 
the information must complete and submit a written request form at SLED 
or at the local sheriff’s office. A copy of the request form is available online 
and it may be mailed or faxed to Sex Offenders Registry, SLED, P.O. Box 
21398, Columbia, SC 29221. The fax number is 803-896-7022.
What Happens When a Campus Sexual Assault is Reported to the 
Clemson University Police?
When you notify Clemson University Police of a campus sexual assault, the 
following will occur:
• A police officer will come to your location to help you obtain emergency 
medical treatment, ensure your safety and obtain a description of the 
suspect. He or she will ask you for the location and time of the assault, a 
description of the assailant and a description of your injuries
• The case will be assigned to the Clemson University Police Department’s 
Investigations Division. All investigators of this Division have been 
trained in the investigation of sexual offenses and the crime’s impact 
on the victim. These investigators will approach each case in a sensitive 
manner
• Clemson University Police will request a medical examination to ensure 
that you have suffered no physical injury and so that a medical report 
can be completed for use in a court proceeding if charges are pressed. 
You will be examined by a trained sexual assault specialist
• You will be interviewed (you may specify the gender of the officer). If you 
have asked a friend or counselor for support, he or she can be with you 
at this time
• A report of the incident will be referred to the Office of Community 
and Ethical Standards. If the suspect is a Clemson student, disciplinary 
action may be initiated
When you report a campus rape, you are not making a commitment to 
file charges or testify in court. By reporting the matter to the Clemson 
University Police, you can be assured of immediate physical protection and 
transportation to a medical facility.
For information about support services available to victims of sexual 
assault, please reference the Counseling and Support Services section of 
this report.
Victim Assistance Pledge
The Clemson University Police Department provides a victim advocate 
who responds to all campus crime victims. The department makes the 
following pledge to anyone who feels he or she is a victim of sexual assault 
on campus:
• We will meet with you privately, at a place of your choice, to take a 
complaint report
• Our officers will not prejudge you, and you will not be blamed for what 
occurred
• We will treat you and your particular case with courtesy, sensitivity, 
dignity, understanding and professionalism
• If you feel more comfortable talking with a female or male officer, we 
will do our best to accommodate your request
• We will assist you in arranging hospital treatment or other medical needs
• We will assist you in privately contacting counseling, safety, advising and 
other available resources
• We will fully investigate your case and help you achieve the best possible 
outcome. This may involve the arrest and full prosecution of the 
suspect responsible. You will be kept up-to-date on the progress of the 
investigation and/or prosecution
• We will continue to be available for you, to answer your questions, 
explain the system and processes involved (prosecutor, court, etc.) and 
be a listening ear if you need one
• We will consider your case seriously, regardless of your gender or the 
gender of the suspect
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Missing Student Policy 
Clemson University Missing Student Notification Policy
The purpose of this policy is to establish procedures for the Clemson 
University community regarding the reporting, investigation and required 
emergency notification when a student residing in on-campus housing is 
determined to be missing (see 20 USCA section 1092; 34 CFR 668.46(h)).
This policy applies to residential students. For purposes of this policy, 
a residential student is a currently enrolled student who resides in 
University-owned, on-campus housing under a housing contract.
Identifying a Contact Person
All Clemson University students applying for on-campus housing will 
have the option (at the time the student completes the University Housing 
Application) of identifying an individual to be contacted by Clemson 
University within 24 hours of a determination being made that the student 
is missing in accordance with this policy. This contact information will be 
registered confidentially and will not be disclosed externally except to law 
enforcement personnel in furtherance of a missing person investigation.
If a residential student is under 18 years of age and not an emancipated 
minor, Clemson University is required to notify a custodial parent or 
guardian within 24 hours of the determination that the student is missing, 
in addition to notifying any other contact person designated by the 
student.
Procedure for Identifying a Missing Student
If a member of the University community has reason to believe a 
residential student is missing, he or she should immediately report this 
information to the Clemson University Police Department at 911 or 864-
656-2222. 
The Clemson University Police Department, upon receipt of a report of 
a possible missing residential student, will immediately initiate a missing 
person investigation. If the Clemson University Police Department 
determines that a student is missing, the Clemson University Police 
Department will take the following actions.
• If the student has designated a contact person, the Clemson University 
Police Department will notify that contact person within 24 hours of 
the determination that the student is missing
• If the student is under 18 years of age and is not an emancipated 
minor, Clemson University Police Department will notify the student’s 
custodial parent or guardian and any other designated contact person 
within 24 hours of the determination that the student is missing
• Regardless of whether the student has identified a contact person, if 
he/she is above the age of 18 or is an emancipated minor, the Clemson 
University Police Department will inform any other law enforcement 
agencies that have jurisdiction in the area within 24 hours of the 
determination that the student is missing. Clemson University Police 
Department and any other appropriate law enforcement agencies will 
continue to investigate the missing person report
Nothing in this policy restricts Clemson University from making 
notifications earlier than noted above if deemed appropriate under the 
circumstances. Nothing in this policy restricts Clemson University from 
contacting other individuals if deemed necessary to prevent harm to a 
student or others, necessary to the investigation, or otherwise appropriate 
under the circumstances.
Fire Safety Policies
Reporting a Fire 
Members of the Clemson University community should report all fires by 
calling 911 or 864-656-2222. If you are off campus, call 911 or the local fire 
department.
Fire Safety System
The following is a description of each on-campus student housing facility 
fire safety system, including the fire sprinkler system.
All residential areas (residence halls and apartments) are equipped with 
sprinklers and life safety systems with the exception of Thornhill Village 
(an on-campus single story, duplex community). The systems are all 
automatic sprinkler systems that are electronically monitored 24 hours, 
seven days a week by the Clemson University Police Department. The 
Residential Facilities Office has three NICET certified technicians on staff. 
These three technicians — one Level One, one Level Two and one Level 
Three — who perform the routine inspections, testing and maintenance of 
the sprinkler systems. An outside contractor provides the inspection and 
testing of the alarm systems (electrical) as well as the fire extinguishers.
Each residence hall (but none of the apartment areas) is equipped with an 
emergency generator that is designed to operate immediately once there is 
a loss of power and the routine testing of the generators is performed by 
Residential Facilities. The generators provide power for emergency lighting 
and the fire protection equipment in the event of a power failure. 
All residence hall kitchens are equipped with an ABC fire extinguisher. All 
on-campus apartment communities are also equipped with an ABC fire 
extinguisher in the kitchen area.
To see the number of regular mandatory supervised fire drills, find the 
attached 2013 Clemson University Fire Protection Matrix for On-Campus 
Housing Facilities. 
Clemson University has several policies or rules on portable electrical 
appliances, smoking and open flames (such as candles), procedures for 
evacuation and policies regarding fire safety education and training 
programs that are provided to students, faculty and staff.
Cooking and Food Preparation
Residence Halls — The ability to cook and prepare food in residence halls 
is very limited. Residents may prepare food in the hall kitchen areas. 
Microwave Ovens — Microwave ovens are allowed in hall kitchens only. 
However, residents assigned to rooms and suites may use the combination 
microwave/refrigerator (MicroFridge) available for rent through a program 
sponsored by Student Government. Students may have a refrigerator in 
their room if it is 3.6 cubic feet or smaller. Any other appliance found 
within student rooms may lead to mandated removal of the appliance and 
discipline under the student code of conduct.
Apartments — Most normal kitchen appliances, including microwave 
ovens, may be used in apartment kitchens. These include George Foreman 
grills, Panini presses, slow cookers and toasters (not toaster ovens).
Grills — Grills (charcoal or propane), propane gas tanks and gas or charcoal 
grill supplies cannot be stored inside or outside, in any campus residential 
area, including apartments. 
Electrical Equipment
Residents may not alter or repair any electrical equipment or fixture 
provided by the University. Defects in electrical equipment or wiring 
should be reported to the Residential Facilities Office by calling 864-656-
5450. If more than two appliances with a cumulative wattage of more 
than 1,500 watts are plugged into a single wall outlet, a U.L.-approved 
power strip with a built-in circuit breaker must be used. If the power strip 
is approved for multi-outlet use, then two power strips per wall outlet may 
be used, allowing four power strips per room. Extension cords shall not be 
used in succession or in conjunction with power strips. Extension cords 
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shall not be used as a substitute for permanent wiring. Space heaters, 
window air conditioner units, ceiling fans and similar items are prohibited.
Firearms, Explosives, Fireworks and Flammable Materials
The possession, storage or use of firearms, ammunition, bows and arrows, 
paintball guns, slingshots, explosives, fireworks, candles, halogen lamps, 
incense, dangerous chemical mixtures, propelled missiles or similar items 
are prohibited. Persons authorized to carry a concealed weapon per South 
Carolina Code of Laws section 23-31-205 are not permitted to possess a 
concealed weapon in an on-campus residential facility.
Fire Evacuation
Evacuation of University buildings is mandatory when a fire alarm sounds. 
Residents should follow posted evacuation plans/routes. Sounding of false 
alarms or tampering with firefighting or safety equipment, including fire 
extinguishers, fire sprinklers and connecting pipes, exit signs and the alarm 
system is prohibited.
Smoking
Smoking is prohibited in all University housing facilities.
Window Treatments
All curtains, decorations or displays used in windows must be made of fire 
resistant materials. 
Additional Fire Safety Information Provided to Students in On-
Campus Housing 
Fire safety in a residence hall or apartment is everyone’s responsibility. It is 
important that everyone not only follow fire safety procedures but report 
all violations or fire hazards to the Resident Assistant immediately.
• Smoke only in designated areas
• Turn off electric blankets, irons, lamps and curling irons right after use
• Never cover lamps with any material for any reason
• Candles and other open flame devices are not allowed in residence halls 
or apartments (not even for decoration)
• Halogen lamps are not permitted in residence halls or apartments
• Check the smoke detectors weekly. Go to residence hall and apartment 
front desk for replacement batteries. Check the fire extinguisher
• Keep hallways and exit paths clear at all times
• Do not overload circuits by plugging too many appliances into one 
outlet. If two or more appliances with a combined wattage of more than 
1,500 watts are used, use an Underwriter Laboratory approved power 
strip with a built-in circuit breaker (15 amps or less)
• Extension cords shall not be used as a substitute for permanent wiring
• Extension cords must not be used in succession or in conjunction with 
power strips
• If a fire is observed, immediately move to a safe area, and call 911 to 
report the fire
• If clothing catches on fire, drop to the floor and roll back and forth 
until the flame is out
• ALWAYS take fire alarms seriously, and leave the building by assigned 
routes
• Gas grills may not be used or stored in any residential area (including 
apartments) 
• All curtains, decorations or displays used in windows must be made of 
fire resistant materials 
• Do not tamper with or remove any fire detection device, and do not 
hang anything from a sprinkler head 
The following is a summary of staff and student employee fire safety 
training: 
1. All full-time employees are required to complete fire extinguisher 
training annually. 
2. Graduate Staff training includes a session with the Clemson University 
Fire Department. Learning outcomes include the ability to:
• understand and learn expectations regarding room inspection checklists, 
• recognize fire hazards, 
• know how to conduct fire drills, 
• know when and how to call the Clemson University Fire Department, 
• understand how to properly inspect equipment such as fire 
extinguishers, 
• view video related to residence hall fire safety, 
• understand their role in residence hall fire prevention and evacuation, 
• learn the correct P.A.S.S. method of putting out a fire with a fire 
extinguisher. 
3. Resident Assistant training includes a session with the Clemson 
University Fire Department. Learning outcomes include the ability to:
• know when and how to call the Clemson University Fire Department, 
• know how to properly inspect equipment such as fire extinguishers, 
• view video related to residence hall fire safety, 
• understand their role in residence hall fire prevention and evacuation, 
• learn the correct P.A.S.S. method of putting out a fire with a fire 
extinguisher. 
Resident Assistants review procedures with their residents at the first floor 
meeting that includes fire safety and when/how to exit the building in 
an emergency. Fire drills are conducted at the start of each semester in 
coordination with the Clemson University Fire Department. The Clemson 
University Fire Department will meet with each student who has identified 
himself or herself as having special mobility needs to discuss their needs 
and establish a plan of action in case of an emergency. 
Each Resident Assistant conducts a fire safety inspection of all rooms in 
their area, once a semester. This information is compiled and forwarded 
to the Clemson University Fire Department. Information in the report 
includes building, room, violation/concern, action, violation/concern 
corrected and who followed up on the matter. 
4. University Housing Summer Programs student staff members participate 
in two hours of residence hall safety training each summer. The students 
rotate through two separate sessions: Residence Hall Fire Safety 101 
and Residence Hall Safety (provided by the Clemson University Police 
Department and the Clemson University Fire Department). Each session 
focuses on specific issues that could affect staff and participants while 
living in the residence halls during summer camps. 
5. For future plans if deemed appropriate by the institution, see attached 
Clemson University Fire Protection Five-Year Future Upgrade Matrix.
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ORIGINATING OFFICE DATE HELD AUDIENCE TOPICS COVERED
Panhellenic Council April 2015 Panhellenic Sororities • General Information Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Healthy Campus September–October 2014
January 2015
First Year, Transfer, Bridge and 
Graduate Students (40 presentations 
for graduate students and 166 under-
graduate students)
•  General Information on Healthy Relationships
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Alcohol Use and Abuse
• Role of Alcohol in Consent to Sexual Activity
• Mental Health/Suicide Prevention
Office of Access and Equity Female Student Athletes • General Information on Healthy Relationships
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity Male Student Athletes •  General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Athletic Department Female Student Athletes • General Information on Healthy Relationships
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Community and 
Ethical Standards
September/October 2014 Administrative Hearing Board • General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Community and 
Ethical Standards
August 2014 Resident Assistants • General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Community and 
Ethical Standards
August 2014 Hearing Officers, CAPS, Athlet-
ics, CUPD, Healthy Campus and 
Students
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Community and 
Ethical Standards
January 2015 CONNECTIONS Mentoring 
Programs
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
University Housing and 
Dining
August 2014 Resident Assistants • General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Alcohol Use and Abuse
• Role of Alcohol in Consent to Sexual Activity
University Housing and 
Dining
October 2014 Residential Life Supervisors Staff 
Training
•  General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Alcohol Use and Abuse
• Role of Alcohol in Consent to Sexual Activity
2014–2015 TRAINING MATRIX
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ORIGINATING OFFICE DATE HELD AUDIENCE TOPICS COVERED
Office of Access and Equity August 2014 Aspire Facilitators • General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity October 2014 Army ROTC Students • General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity August 2014
January 2015
Graduate Student Orientation • General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity September 2014 Residential Life Staff and Resident 
Assistants
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity August 2014
January 2015
CU100 Student Tutors • General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Role of Alcohol in Consent to Sexual Activity
Bruce King's Human Sexual-
ity Course - Sexual Assault 
Panel
April 2015 Students (approximately 600) • General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Sexual Assault 101 (Office 
of Access and Equity in 
partnership with Coun-
seling and Psychological 
Services)
March 2015 Women's Soccer Team • General Information Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Know the Basics (Interper-
sonal Violence Prevention 
Coordinator)
April 2015 Peer Dialogue Facilitators • General Information Regarding Sexual Misconduct
Supporting New Students 
(Interpersonal Violence 
Prevention Coordinator)
February 2015 Aspire Facilitators • General Information Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Role of Alcohol in Consent to Sexual Activity
Being the Best Ambassa-
dor by Understanding the 
Resources (Office of Access 
and Equity)
June 2015 Orientation Student Ambassadors • General Information Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity 
sponsored Sexual Assault 
Open Forum
April 2015 Undergraduate Students (campus 
wide invitation — approximately 350 
in attendance)
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity 
in partnership with the 
Panhellenic Council and 
Pickens County Advocacy 
Center
April 2015 Open to campus (approximately 250 
in attendance)
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity 
in partnership with Foothill 
Alliance
April 2015 Local Community (approximately 
100 people)
• General Information Regarding Sexual Misconduct
CU CARES and CAPS in 
partnership with Office of 
Access and Equity
April 2015 Faculty, Staff and Students (approxi-
mately 300 in attendance)
• General Information Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
2014–2015 TRAINING MATRIX (CONTINUED)
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ORIGINATING OFFICE DATE HELD AUDIENCE TOPICS COVERED
Office of Access and Equity 
in partnership with Delta 
Tau Delta Fraternity and 
Pickens County Advocacy 
Center
April 2015 Clemson Community • Fundraiser to raise awareness and to build
Office of Access and Equity 
in partnership with CU-
Consent Creative Inquiry 
and CAPS
April 2015 Clemson Community • University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
Office of Access and Equity April 6, 2015 Faculty and Staff (Web-based  
training – 5,664 completed / 82% 
completion rate) 
• General Information Regarding Healthy Relationships
• General Information Regarding Sexual Misconduct
• University Policies Regarding Sexual Misconduct
• University and Area Resources for Sexual Assault Survivors
• Bystander Intervention
• Role of Alcohol in Consent to Sexual Activity
recovery	of	stolen	property,	the	low	value	of	stolen	property,	the	prosecution	or	the	
failure	to	make	an	arrest	does	not	“unfound”	a	legitimate	offense.	Also	the	findings	
of	a	coroner,	court,	jury	or	prosecutor	do	not	“unfound”	offenses	or	attempts	that	
law	enforcement	investigations	establishes	to	be	legitimate.	
CRIME DEFINITIONS 
Murder/Non-Negligent Manslaughter: The willful (non-negligent) killing 
of one human being by another. NOTE: Deaths caused by negligence, 
attempts to kill, assaults to kill, suicides, accidental deaths and justifiable 
homicides are excluded.
Negligent Manslaughter: The killing of another person through gross 
negligence.
Sex Offenses (Forcible): Any sexual act directed against another person, 
forcibly and/or against that person’s will; or not forcibly or against the 
person’s will where the victim is incapable of giving consent. There are four 
types of forcible sex offenses: rape, sodomy, sexual assault with an object 
and fondling.
Sex Offenses (Non-forcible): This is unlawful, non-forcible sexual 
intercourse. There are two types of non-forcible sex offenses: incest and 
statutory rape.
Robbery: The taking or attempting to take anything of value from the 
care, custody or control of a person or persons by force or threat of force or 
violence and/or by putting the victim in fear.
Aggravated Assault: An unlawful attack by one person upon another for 
the purpose of inflicting severe or aggravated bodily injury. This type of 
assault usually is accompanied by the use of a weapon or by means likely 
to produce death or great bodily harm. It is not necessary that injury result 
from an aggravated assault when a gun, knife or other weapon is used 
which could or probably would result in a serious potential injury if the 
crime were successfully completed.
Burglary: The unlawful entry of a structure to commit a felony or a theft. 
For reporting purposes this definition includes: unlawful entry with intent 
to commit a larceny or a felony; breaking and entering with intent to 
commit a larceny; housebreaking; safecracking; and all attempts to commit 
any of the aforementioned. Note: Thefts from areas of open access are 
classified as Larceny, not Burglary. 
Crime Statistics
The following lists provide statistics concerning crimes reported to the 
Clemson University Police Department, local law enforcement agencies, 
and campus security authorities. This report complies with 20 USC 1092 
(f). The geographic categories and specific crimes as defined by the Clery 
Act are listed below. 
GEOGRAPHIC CATEGORIES
On-Campus: 
Any building or property owned or controlled by an institution within the 
same reasonably contiguous geographic area and used by the institution in 
direct support of, or in a manner related to, the institution’s educational 
purposes, including residence halls; and 
Any building or property that is within or reasonably contiguous to 
paragraph (1) of this definition, that is owned by the institution but 
controlled by another person, is frequently used by students and supports 
institutional purposes (such as a food or other retail vendor).
On-campus Student Housing (Residential Facilities):
Any student housing facility that is owned or controlled by the institution, 
or is located on property that is owned or controlled by the institution, 
and is within the reasonably contiguous geographic area that makes up the 
campus is considered an on-campus student housing facility.
Noncampus:
Any building or property owned or controlled by a student organization 
that is officially recognized by the institution; or 
Any building or property owned or controlled by an institution that is 
used in direct support of, or in relation to, the institution’s educational 
purposes, is frequently used by students, and is not within the same 
reasonably contiguous geographic area of the institution. 
Public Property:
All public property, including thoroughfares, streets, sidewalks and 
parking facilities, that is within the campus or immediately adjacent to and 
accessible from the campus. 
Note:	Unfounded	—	If	a	reported	crime	is	investigated	by	law	enforcement	
authorities	and	found	to	be	false	or	baseless,	the	crime	is	“unfounded.”	Only	sworn	
or	commissioned	law	enforcement	personnel	may	“unfound”	a	crime.	Note	that	the	
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Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. 
(Classified as motor vehicle theft are all cases where automobiles are taken 
by persons not having lawful access, even though the vehicles are later 
abandoned — including joy riding.)
Arson: The willful or malicious burning or attempt to burn, with or 
without intent to defraud, a dwelling house, public building, motor vehicle 
or aircraft, or personal property of another kind.
Dating Violence: Violence committed by a person who is or has been 
in a social relationship of a romantic or intimate nature with the victim 
where the existence of such relationship shall be determined by the victim 
based on consideration of a) the length of the relationship, b) the type of 
the relationship and c) the frequency of interaction between the persons 
involved in the relationship. This includes sexual or physical abuse or the 
threat of such abuse.
Domestic Violence: A felony or misdemeanor crime of violence committed 
by a) a current or former spouse or intimate partner of the victim; b) a 
person with whom the victim shares a child in common; c) a person who 
is cohabitating with or has cohabitated with the victim as a spouse or 
intimate partner; d) a person similarly situated to a spouse of the victim 
under the domestic or family violence laws of the jurisdiction in which 
the crime of violence occurred; or e) any other person against an adult or 
youth victim who is protected from that person’s acts under the domestic 
or family violence laws of the jurisdiction in which the crime of violence 
occurred.
Stalking: A course of conduct directed at a specific person that would 
cause a reasonable person to a) fear for the person’s safety or the safety of 
others; or b) suffer substantial emotional distress. 
Weapons Law Violations: The violation of laws or ordinances dealing 
with weapon offenses, regulatory in nature, such as: manufacture, sale 
or possession of deadly weapons; carrying deadly weapons, concealed or 
openly; furnishing deadly weapons to minors; aliens possessing deadly 
weapons; all attempts to commit any of the aforementioned. 
Drug Abuse Violations: Violations of state and local laws relating to 
the unlawful possession, sale use, growing, manufacturing, and making 
of narcotic drugs. The relevant substances include: opium or cocaine 
and their derivatives (morphine, heroin, codeine); marijuana; synthetic 
narcotics (Demerol, methadone); and dangerous non-narcotic drugs 
(barbiturates, Benzedrine).
Liquor Law Violations: The violation of laws or ordinance prohibiting; 
the manufacture, sale, transporting, furnishing, possessing of intoxicating 
liquor; maintaining unlawful drinking places; bootlegging; operating a still; 
furnishing liquor to minor or intemperate person; using a vehicle for illegal 
transportation of liquor; drinking on a train or public conveyance; all 
attempts to commit any of the aforementioned. (Drunkenness and driving 
under the influence are not included in this definition.)
Hate Crimes: A criminal offense committed against a person or property 
which is motivated, in whole or in part, by the offender’s bias. Bias is a 
performed negative opinion or attitude toward a group of people based on 
their race, gender, religion, sexual orientation, ethnicity, disability, national 
origin and gender.
NOTE:	The	above	listed	crime	definitions	are	from	the	Uniform	Crime	Reporting	
Handbook	(UCR)	with	the	exception	of	the	sex	offenses	which	are	defined	by	FBI’s	
National	Incident-Based	Reporting	System	(NIBRS).	
CLEMSON UNIVERSITY MAIN CAMPUS
OFFENSE LOCATION 2012 2013 2014
MURDER / NON-NEGLIGENT MANSLAUGHTER TOTAL 0 0 0
On Campus 0 0 0
Residential Facilities* 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded  -   -   0
NEGLIGENT MANSLAUGHTER TOTAL 0 0 0
On Campus 0 0 0
Residential Facilities* 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
SEX OFFENSES, FORCIBLE TOTAL 2 4 12
On Campus 2 2 9
Residential Facilities* 1 2 6
Noncampus 0 2 1
Public Property 0 0 0
Unfounded - - 2
SEX OFFENSES, NON-FORCIBLE TOTAL 0 0 0
On Campus 0 0 0
Residential Facilities* 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
ROBBERY TOTAL 0 2 0
On Campus 0 2 0
Residential Facilities* 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
AGGRAVATED ASSAULT TOTAL 2 3 4
On Campus 2 3 2
Residential Facilities* 0 1 1
Noncampus 0 0 1
Public Property 0 0 1
Unfounded - - 0
BURGLARY TOTAL 31 30 10
On Campus 29 21 6
Residential Facilities* 20 12 1
Noncampus 2 9 4
Public Property 0 0 0
Unfounded - - 0
MOTOR VEHICLE THEFT TOTAL 7 13 42
On Campus 4 12 39
Residential Facilities* 0 0 0
Noncampus 1 1 0
Public Property 2 0 1
Unfounded - - 2
ARSON TOTAL 0 0 2
On Campus 0 0 2
Residential Facilities* 0 0 1
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
DOMESTIC VIOLENCE TOTAL - 2 1
On Campus - 2 1
Residential Facilities* - 0 1
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
* Crimes reported in the residential facilities column are included in the on-campus category.
CLEMSON UNIVERSITY MAIN CAMPUS, CONTINUED
OFFENSE LOCATION 2012 2013 2014
DATING VIOLENCE TOTAL - 0 3
On Campus - 0 3
Residential Facilities* - 0 2
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
STALKING TOTAL - 2 6
On Campus - 2 6
Residential Facilities* - 0 3
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
LIQUOR LAW ARRESTS TOTAL 308 236 258
On Campus 263 219 231
Residential Facilities* 121 196 130
Noncampus 1 0 3
Public Property 44 17 24
  Students 199 169 184
  Non-students 109 67 74
LIQUOR LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION TOTAL 538 403 605
On Campus 536 402 604
Residential Facilities* 466 391 590
Noncampus 0 1 0
Public Property 2 0 1
DRUG LAW ARRESTS TOTAL 73 47 89
On-Campus 58 33 72
Residential Facilities* 36 21 48
Noncampus 0 2 0
Public Property 15 12 17
  Students 59 29 71
  Non-students 14 16 18
DRUG LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 97 62 122
On Campus 95 60 122
Residential Facilities* 71 55 108
Noncampus 0 2 0
Public Property 2 0 0
ILLEGAL WEAPONS POSSESSION ARRESTS TOTAL 3 4 0
On Campus 1 4 0
Residential Facilities* 0 0 0
Noncampus 0 0 0
Public Property 2 0 0
  Students 0 1 0
  Non-students 3 3 0
ILLEGAL WEAPONS POSSESSION VIOLATIONS REFERRED 
FOR DISCIPLINARY ACTION
TOTAL 0 1 0
On Campus 0 1 0
Residential Facilities* 0 1 0
Noncampus 0 0 0
Public Property 0 0 0
HATE CRIME REPORTING 
2014: No hate crimes reported.
2013: No hate crimes reported.
2012: No hate crimes reported.
UNIVERSITY CENTER OF GREENVILLE (GREENVILLE, SC)
OFFENSE LOCATION 2012 2013 2014
MURDER / NON-NEGLIGENT MANSLAUGHTER TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
NEGLIGENT MANSLAUGHTER TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
SEX OFFENSES, FORCIBLE TOTAL 0 0 1
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 1
Unfounded - - 0
SEX OFFENSES, NON-FORCIBLE TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
ROBBERY TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
AGGRAVATED ASSAULT TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
BURGLARY TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
MOTOR VEHICLE THEFT TOTAL 1 0 0
On Campus 1 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
ARSON TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
DOMESTIC VIOLENCE TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
HATE CRIME REPORTING 
2014: No hate crimes reported.
2013: No hate crimes reported.
2012: No hate crimes reported.
UNIVERSITY CENTER OF GREENVILLE (GREENVILLE, SC), CONTINUED
OFFENSE LOCATION 2012 2013 2014
DATING VIOLENCE TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
STALKING TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
LIQUOR LAW ARRESTS TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
LIQUOR LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
DRUG LAW ARRESTS TOTAL 0 0 0
On-Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
DRUG LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
ILLEGAL WEAPONS POSSESSION ARRESTS TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
ILLEGAL WEAPONS POSSESSION VIOLATIONS REFERRED 
FOR DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
CLEMSON UNIVERSITY INTERNATIONAL CENTER FOR AUTOMOTIVE RESEARCH (GREENVILLE, SC)
OFFENSE LOCATION 2012 2013 2014
MURDER / NON-NEGLIGENT MANSLAUGHTER TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
NEGLIGENT MANSLAUGHTER TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
SEX OFFENSES, FORCIBLE TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
SEX OFFENSES, NON-FORCIBLE TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
ROBBERY TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
AGGRAVATED ASSAULT TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
BURGLARY TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
MOTOR VEHICLE THEFT TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
ARSON TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
DOMESTIC VIOLENCE TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
CLEMSON UNIVERSITY INTERNATIONAL CENTER FOR AUTOMOTIVE RESEARCH (GREENVILLE, SC), CONTINUED
HATE CRIME REPORTING 
2014: No hate crimes reported.
2013: No hate crimes reported.
2012: No hate crimes reported.
OFFENSE LOCATION 2012 2013 2014
DATING VIOLENCE TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
STALKING TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
LIQUOR LAW ARRESTS TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
LIQUOR LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
DRUG LAW ARRESTS TOTAL 0 0 0
On-Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
DRUG LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
ILLEGAL WEAPONS POSSESSION ARRESTS TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
ILLEGAL WEAPONS POSSESSION VIOLATIONS REFERRED 
FOR DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
GRADUATE PROGRAM IN HISTORIC PRESERVATION (CHARLESTON, SC)
OFFENSE LOCATION 2012 2013 2014
MURDER / NON-NEGLIGENT MANSLAUGHTER TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
NEGLIGENT MANSLAUGHTER TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
SEX OFFENSES, FORCIBLE TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
SEX OFFENSES, NON-FORCIBLE TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
ROBBERY TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
AGGRAVATED ASSAULT TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
BURGLARY TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
MOTOR VEHICLE THEFT TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
ARSON TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
Unfounded - - 0
DOMESTIC VIOLENCE TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
GRADUATE PROGRAM IN HISTORIC PRESERVATION (CHARLESTON, SC), CONTINUED
HATE CRIME REPORTING 
2014: No hate crimes reported.
2013: No hate crimes reported.
2012: No hate crimes reported.
OFFENSE LOCATION 2012 2013 2014
DATING VIOLENCE TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
STALKING TOTAL - 0 0
On Campus - 0 0
Noncampus - 0 0
Public Property - 0 0
Unfounded - - 0
LIQUOR LAW ARRESTS TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
LIQUOR LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
DRUG LAW ARRESTS TOTAL 0 0 0
On-Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
DRUG LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
ILLEGAL WEAPONS POSSESSION ARRESTS TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
  Students 0 0 0
  Non-students 0 0 0
ILLEGAL WEAPONS POSSESSION VIOLATIONS REFERRED 
FOR DISCIPLINARY ACTION
TOTAL 0 0 0
On Campus 0 0 0
Noncampus 0 0 0
Public Property 0 0 0
HATE CRIME REPORTING 
2014: No hate crimes reported.
OFFENSE LOCATION 2014
DATING VIOLENCE TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
STALKING TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
LIQUOR LAW ARRESTS TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
  Students 0
  Non-students 0
LIQUOR LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
DRUG LAW ARRESTS TOTAL 0
On-Campus 0
Noncampus 0
Public Property 0
  Students 0
  Non-students 0
DRUG LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
ILLEGAL WEAPONS POSSESSION ARRESTS TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
  Students 0
  Non-students 0
ILLEGAL WEAPONS POSSESSION VIOLATIONS 
REFERRED FOR DISCIPLINARY ACTION
TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
GREENVILLE ONE (GREENVILLE, SC)
OFFENSE LOCATION 2014
MURDER / NON-NEGLIGENT MANSLAUGHTER TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
NEGLIGENT MANSLAUGHTER TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
SEX OFFENSES, FORCIBLE TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
SEX OFFENSES, NON-FORCIBLE TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
ROBBERY TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
AGGRAVATED ASSAULT TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
BURGLARY TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
MOTOR VEHICLE THEFT TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
ARSON TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
DOMESTIC VIOLENCE TOTAL 0
On Campus 0
Noncampus 0
Public Property 0
Unfounded 0
CLEMSON AT THE FALLS (GREENVILLE, SC)
OFFENSE LOCATION 2012 2013
MURDER / NON-NEGLIGENT MANSLAUGHTER TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
NEGLIGENT MANSLAUGHTER TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
SEX OFFENSES, FORCIBLE TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
SEX OFFENSES, NON-FORCIBLE TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
ROBBERY TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
AGGRAVATED ASSAULT TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
BURGLARY TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
MOTOR VEHICLE THEFT TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
ARSON TOTAL 0 1
On Campus 0 1
Noncampus 0 0
Public Property 0 0
DOMESTIC VIOLENCE TOTAL - 0
On Campus - 0
Noncampus - 0
Public Property - 0
CLEMSON AT THE FALLS (GREENVILLE, SC), CONTINUED
HATE CRIME REPORTING 
2013: No hate crimes reported.
2012: No hate crimes reported.
OFFENSE LOCATION 2012 2013
DATING VIOLENCE TOTAL - 0
On Campus - 0
Noncampus - 0
Public Property - 0
STALKING TOTAL - 0
On Campus - 0
Noncampus - 0
Public Property - 0
LIQUOR LAW ARRESTS TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
  Students 0 0
  Non-students 0 0
LIQUOR LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
DRUG LAW ARRESTS TOTAL 0 0
On-Campus 0 0
Noncampus 0 0
Public Property 0 0
  Students 0 0
  Non-students 0 0
DRUG LAW VIOLATIONS REFERRED FOR  
DISCIPLINARY ACTION
TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
ILLEGAL WEAPONS POSSESSION ARRESTS TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
  Students 0 0
  Non-students 0 0
ILLEGAL WEAPONS POSSESSION VIOLATIONS REFERRED 
FOR DISCIPLINARY ACTION
TOTAL 0 0
On Campus 0 0
Noncampus 0 0
Public Property 0 0
2012 CLEMSON UNIVERSITY FIRE AND EMS DEPARTMENT — ON-CAMPUS HOUSING FIRE STATISTICS
* 911 address shown references the complex Commons Building
On-Campus 
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Barnett Hall, 218 Bryan Cir. 0
Benet Hall, 121 Phi St. 0  
Bowen Hall, 146 Alpha 
Beta Cir. 0
Bradley Hall, 207 Klugh 
Ave. 0             
Byrnes Hall, 260 Bryan Cir. 0
Calhoun Courts Apartments, 
114 Court Way* 1 1 8/29/12 8/29/12 13:52 Cooking Fire
Unintentional/
Stove Fire
0 0 $0.00 $300.00 
2012-
769
125 
Court 
Way, N9 
Upstairs 
Kitchen
Clemson House, 410 N. 
Palmetto Blvd. 2 1 2/24/12 2/24/12
04:00-
07:00
Outside Fire
Undetermined/
Rubbish
0 0 $0.00 $0.00 
2012-
195
In front 
of - on 
sidewalk
2 5/4/12 5/4/12 14:31 Outside Fire
Unintentional/
Dumpster
0 0 $0.00 $0.00 
2012-
429
In rear 
of - on 
sidewalk
Cope Hall, 105 Phi St. 0    
Donaldson Hall, 120 Alpha 
Beta Cir. 0             
Geer Hall, 107 Chi Dr. 0           
Holmes Hall, 521 Fort 
Hill St. 0
Johnstone Hall, 141 Alpha 
Beta Cir. 1 1 10/10/12 10/10/12 12:51 Cooking Fire
Unintentional/
Stove Fire
0 0 $0.00 $0.00 
2012-
949
8th floor 
kitchen
Lever Hall, 250 Bryan Cir. 0
Lightsey Bridge I 
Apartments, 210 Theta 
Kappa St.*
0
Lightsey Bridge II 
Apartments, 210 Theta 
Kappa St.*
0  
Manning Hall, 240 Bryan 
Cir. 1 1 9/13/12 9/13/12 15:24 Cooking Fire
Unintentional/
Microwave
0 0 $0.00 $0.00 
2012-
837
Room 
2B2
Mauldin Hall, 228 Bryan 
Cir. 0    
McCabe Hall, 531 Fort 
Hill St. 0    
Norris Hall, 200 Alpha 
Beta Cir. 0           
Sanders Hall, 117 Chi Dr. 0
Simpson Hall North, 128 
Alpha Beta Cir. 0
Simpson Hall South, 138 
Alpha Beta Cir. 0           
Smith Hall, 208 Bryan Cir. 0
Stadium Residence Hall, 
200 Fort Hill St. 0    
Thornhill Village Apart-
ments, 103 Omnicron 
Pi St.*
1 1 1/13/12 1/13/12 20:29 Cooking Fire
Unintentional/
Stove Fire
0 0 $2,500.00 $0.00 
2012-
27
311 
Dunavan 
Rd. #A
Wannamaker Hall, 110 
Alpha Beta Cir. 0
Young Hall, 113 Phi St. 0             
2013 CLEMSON UNIVERSITY FIRE AND EMS DEPARTMENT — ON-CAMPUS HOUSING FIRE STATISTICS
* 911 address shown references the complex Commons Building
On-Campus 
Residential Facilities
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Barnett Hall, 218 Bryan Cir. 0
Benet Hall, 121 Phi St. 0  
Bowen Hall, 146 Alpha 
Beta Cir. 0
Bradley Hall, 207 Klugh 
Ave. 0             
Byrnes Hall, 260 Bryan Cir. 0
Calhoun Courts Apartments, 
114 Court Way* 0
Clemson House, 410 N. 
Palmetto Blvd. 1 1 12/4/13 12/4/13 10:04 Cooking Fire
Unintentional/
Toaster 
Equipment
0 0 $0.00 $0.00
2013-
1179
Apartment 
407 - 
Kitchen
Cope Hall, 105 Phi St. 0    
Donaldson Hall, 120 Alpha 
Beta Cir. 0             
Geer Hall, 107 Chi Dr. 0           
Holmes Hall, 521 Fort 
Hill St. 0
Johnstone Hall, 141 Alpha 
Beta Cir. 0
Lever Hall, 250 Bryan Cir. 0
Lightsey Bridge I 
Apartments, 210 Theta 
Kappa St.*
0
Lightsey Bridge II 
Apartments, 210 Theta 
Kappa St.*
1 1 1/4/13 1/4/13
Approx. 
06:45
Electrical 
Short
Unintentional/
Mechanical 
Equipment
0 0 $0.00 $0.00 
2013-
10
Building 
16 - 
Apartment 
6 Utility 
Room
Manning Hall, 240 Bryan 
Cir. 0
Mauldin Hall, 228 Bryan 
Cir. 0    
McCabe Hall, 531 Fort 
Hill St. 0    
Norris Hall, 200 Alpha 
Beta Cir. 0           
Sanders Hall, 117 Chi Dr. 0
Simpson Hall North, 128 
Alpha Beta Cir. 0
Simpson Hall South, 138 
Alpha Beta Cir. 0           
Smith Hall, 208 Bryan Cir. 0
Stadium Residence Hall, 
200 Fort Hill St. 0    
Thornhill Village Apart-
ments, 103 Omnicron 
Pi St.*
0
Wannamaker Hall, 110 
Alpha Beta Cir. 0
Young Hall, 113 Phi St. 0             
On-Campus 
Residential Facilities
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Barnett Hall, 218 Bryan Cir. 0
Benet Hall, 121 Phi St. 0  
Bowen Hall, 146 Alpha 
Beta Cir. 0
Bradley Hall, 207 Klugh 
Ave. 0             
Byrnes Hall, 260 Bryan Cir. 0
Calhoun Courts Apartments, 
114 Court Way* 0            
Clemson House, 410 N. 
Palmetto Blvd. 0            
Cope Hall, 105 Phi St. 0                   
Donaldson Hall, 120 Alpha 
Beta Cir. 0             
Geer Hall, 107 Chi Dr. 0            
Holmes Hall, 521 Fort 
Hill St. 0     
Johnstone Hall, 141 Alpha 
Beta Cir. 1 1 11/18/14 11/18/14 20:09 Building Fire Intentional 0 0 $0.00 $0.00 
2014-
1159
Outside 
Room 
A373
Lever Hall, 250 Bryan Cir. 2 1 3/29/14 3/29/14 2:52 Cooking Fire Unintentional 0 0 $0.00 $0.00 
2014-
303
Room 3A7
2 8/22/14 8/22/14 22:25 Cooking Fire Unintentional 0 0 $0.00 $0.00 
2014-
732
Outside 
Room 9A7
Lightsey Bridge I 
Apartments, 210 Theta 
Kappa St.*
1 1 6/8/14 6/8/14 20:16 Cooking Fire Unintentional 0 0 $0.00 $0.00 
2014-
546
Building 9, 
Apartment 
1F, 
Kitchen
Lightsey Bridge II 
Apartments, 210 Theta 
Kappa St.*
0     
Manning Hall, 240 Bryan 
Cir. 0      
Mauldin Hall, 228 Bryan 
Cir. 0             
McCabe Hall, 531 Fort 
Hill St. 0             
Norris Hall, 200 Alpha 
Beta Cir. 0            
Sanders Hall, 117 Chi Dr. 0     
Simpson Hall North, 128 
Alpha Beta Cir. 0     
Simpson Hall South, 138 
Alpha Beta Cir. 0            
Smith Hall, 208 Bryan Cir. 1 1 9/12/14 9/12/14 17:53 Building Fire Unintentional 0 0 $0.00 $0.00 
2014-
820
Room 2B5
Stadium Residence Hall, 
200 Fort Hill St. 0             
Thornhill Village Apart-
ments, 103 Omnicron 
Pi St.*
0             
Wannamaker Hall, 110 
Alpha Beta Cir. 0
Young Hall, 113 Phi St. 0             
2014 CLEMSON UNIVERSITY FIRE AND EMS DEPARTMENT — ON-CAMPUS HOUSING FIRE STATISTICS
* 911 address shown references the complex Commons Building
2014 CLEMSON UNIVERSITY FIRE PROTECTION MATRIX FOR ON-CAMPUS HOUSING FACILITIES
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Barnett Hall,  
218 Bryan Cir. 
X X X X X X X 2
Benet Hall,  
121 Phi St.
X X X X X X X X 2
Bowen Hall, 146 Alpha 
Beta Cir.
X X X X X X X X 2
Bradley Hall, 207 Klugh 
Ave.
X X X X X X X X 2
Byrnes Hall, 260 Bryan 
Cir.
X X X X WC  X X X 2
Calhoun Courts  
Apartments, 114 Court 
Way*
X X X X**** X X 2
Clemson House, 410 N. 
Palmetto Blvd.
X X X X X X  X X  X 2
Cope Hall,  
105 Phi St.
X X X X X X X X 2
Donaldson Hall,  
120 Alpha Beta Cir.
X X X X  X X X X 2
Geer Hall,  
107 Chi Dr.
X X X X  X X X X 2
Holmes Hall,  
521 Fort Hill St.
X X X X X X X X 2
Johnstone Hall,  
141 Alpha Beta Cir.
X X X X X X X 2
Lever Hall,  
250 Bryan Cir.
X X X X X  X X X X 4**
Lightsey Bridge I Apart-
ments, 210 Theta Kappa 
St.*
X X X X  2
Lightsey Bridge II Apart-
ments, 210 Theta Kappa 
St.*
X X X X 2
Manning Hall, 
240 Bryan Cir.
X  X X X X  X X X 2
Mauldin Hall,  
228 Bryan Cir.
X X X X  X X WC X 2
McCabe Hall,  
531 Fort Hill St.
 X X X X X X X 2
Norris Hall, 200 Alpha 
Beta Cir.
X X X X  X X X X 2
Sanders Hall,  
117 Chi Dr.
X X X X X X X X 2
Simpson Hall North, 128 
Alpha Beta Cir.
X X X X X X X X 2
Simpson Hall South, 
138 Alpha Beta Cir.
X X X X  X X X X 2
Smith Hall,  
208 Bryan Cir.
X X X X X X X 2
Stadium Residence Hall, 
200 Fort Hill St.
X X X X  X X X X 2
Thornhill Village Apart-
ments, 103 Omnicron 
Pi St.*
  X X X   2***
Wannamaker Hall, 110 
Alpha Beta Cir.
X X X X X X X X 2
Young Hall,  
113 Phi St.
X X X X X X X X 2
* 911 address shown references the complex Commons Building
** Only area to provide housing to students during all 4 school semesters (spring, summer I, summer II, fall)
*** Evacuation Drill conducted by RA at time of first room inspection at the beginning of the spring and fall school semesters
**** Duct Detection at the Patrick Noble Commons Building
WC = Work completed in 2014
2014 CLEMSON UNIVERSITY FIRE PROTECTION FIVE-YEAR FUTURE UPGRADE MATRIX 
* 911 address shown references the complex Commons Building     
**** Possible sprinkler if the Capital Plan of tearing down does not happen 
WC = Work completed in 2013
On-Campus Residential Facilities
Fire Alarm Monitoring by 
CUPD via fiber optics
Fire Alarm  
Initiating Smoke  
Detection
Kitchen Hood 
Suppression 
System
Automatic Fire 
Sprinkler System
Barnett Hall, 218 Bryan Cir.    
Benet Hall, 121 Phi St.     
Bowen Hall, 146 Alpha Beta Cir.     
Bradley Hall, 207 Klugh Ave.     
Byrnes Hall, 260 Bryan Cir.  WC   
Calhoun Courts Apartments,  
114 Court Way*
   
Clemson House,  
410 N. Palmetto Blvd.
 X   
Cope Hall, 105 Phi St.     
Donaldson Hall, 120 Alpha Beta 
Cir.
    
Geer Hall, 107 Chi Dr.     
Holmes Hall, 521 Fort Hill St.  X X  
Johnstone Hall,  
141 Alpha Beta Cir.
  X  
Lever Hall, 250 Bryan Cir.    
Lightsey Bridge I Apartments,  
210 Theta Kappa St.*
   
Lightsey Bridge II Apartments, 
210 Theta Kappa St.*
   
Manning Hall, 240 Bryan Cir.    
Mauldin Hall, 228 Bryan Cir.   WC  
McCabe Hall, 531 Fort Hill St. X X  
Norris Hall, 200 Alpha Beta Cir.     
Sanders Hall, 117 Chi Dr.     
Simpson Hall North,  
128 Alpha Beta Cir.
    
Simpson Hall South,  
138 Alpha Beta Cir.
    
Smith Hall, 208 Bryan Cir.    
Stadium Residence Hall,  
200 Fort Hill St.
    
Thornhill Village Apartments,  
103 Omnicron Pi St.*
  X**
Wannamaker Hall,  
110 Alpha Beta Cir.
    
Young Hall, 113 Phi St.     
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